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THE GAZETTE OF IM)IA: EXTRAORDINARY 


[Part n—S ec. 3 (i)] 


(i|^) 2000 

^NtTH 1963 (1963 ^ 38) ^ cirt 124 (1) afR (2) % ^ 

vim 28 CRT !ictt m 

1964 if a?R gF?r ^ ^ ^tr m irsr 
I:- 

1. (i) g^mRr (^^) (r$tRr) ^ i 

(ii) tr Ri^rw ^ cTT^ % smi4t ^ ^ ^ ^ 

^ aT3%-*T tttrt % 7E?rq5T ^ 51 ^ 1 ^ 1%^t ^«TmT I I 

2 . I ^ :- 

(i) % ^mr "1- jTtsT ^ I 

(ii) T?pi5 (^) wsi (m) ^ (1) (2) ^ ^ ^ ^ WJT ^r ^ l 

3 f^ P i 4H 2 ‘4 ^glyiR R 

(i) ^ 5W?s "isr^^" ^ "sf^fer ^ teR*‘ |r §Tfi?f % w ^ I 

(ii) ^ OT T5TO (r) % ^ ^ ^ ^ ; 

” ^4rrRl, ^ ^ ^ ^ ^ | (” 

4. f^^^PT 3 ^ WitSR : 

(i) ^ f^) ^ ^ ^ ^ ^ ^ : 

"(c) aRiciRT fimm % <TR?Rf, fcmnr 3??3eTT iwrrr ^ ?tft arcRiRT ^ 

a!3*Tfw % a?R ^RFT ^mFT C)4tiiP4i ^ ^ argqfeirT 7 ^ ^ ar^*# 

I I" 

(ii) ’N^ch^vf df faci 'Jiiq I 

5. feifiPRr - 4 ^ : , 

(i) - 4 ig 35T?7 " II - ^iiHM 9T^ " §Ma^ ^ I 

(ii) - 4 ftfRTT ^ ; 

"4, ^ 

(i) 1^# cgi gTciT arfercBTT ^ 7^ ii ^ fern ^ ^icrtt % I 

(ii) ^ - ^CT ^ anc?57ra>dT a>r r(w 2s^dr^ anfeT^ifl fe# 41 

jnsR ^ ^ vaR^iciTT <3mcn ^ *4^1^) ^ ^iferf '3T3 %i ^ 
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WT jnferauft ^ ^ ^ % 3 Pbr 

if ZBT ^ I" 

(iii) ^oj9^{l) ?raT (2) % ^ ir T^H^fera ^ ^ ^ : 

" feiqqft I; 4 ^ ^ fin? ^ yfe^n^ gy^n : 

'^^<m JJIIei^, ^ % djfeWHd; 51^ ^ ^ ^ ^ 

ih c H l^ d ^ I ^ ^ ^ ^ ^ ^ ^^TeR^^f 

dd*i ^^id ^ ^ d<lKft %, ?W ^ 'iftjd ctfH 5^ ^nft ITRr vJiiciaqTi 

^ %% it ^ ^^fd mfejBrft ^itddT trarr ^vri imr 1 

fegpift 2 : affiW ^ qft #q[T #r ^ dronqfdan sRdl ghn I 

^ ^ % 3rT% %dl ^ >3rtdtT ^ ^ dl5.||VUW?J| ^?F# «% ^ 3!^ 

3i^^d ^ ^ ^ drt^ 300 % 3?feRB 31^ Tfn dxHR ^ fr dife I 

6. ^ firt^ 5 : 

1«rf»ni*T 5 % ^ i^PR^lfed ^ Jilsi 'dH*^ ; 

"5. ^gjt % ^ : 

1^ ^ grtr dntifed 3?r7 it snpff^ fgfd^r^i bttt 

few did! % I 

3TOT TWTtW O ; 

(i) dq fefWT 6 % 35»T if fdMfefed 3?t ^ diq ; 

"6. w ^ fegFTWT aww wf gnwr 

(1) ^didq*T 32 -afTT 5d fefeWT ^ WJF SITcJUR ^ drfdfefd ^b4w^, fel% Wgd 3TOcII 

fe^iWfed few W ^ 3roW feR% WI5^ 3^ %clT % %WdIFT feW ^ dW ^ feiq 
^ ^ WW, 3TOW rdCibldH 'miw M3ryMI ^ dlffel % WWd ^ dn^TT I 

(2) <b4dl^ iPIRd d<3>l< it di^d fe^ 3R% ^ 3>TOfed dTOdT feWd % WfT 3TdI 
33 ^ feq 3TT^dd 3)<dl % '^TT dfe ^dT 3niRrd dfeld Hlt.<4M % ^dl ddl 3?^ dfe 
3TTcrd?B ^ d^ dd ^ qgdrr ddRff% % ^ 3Tq% ^S ^ dlTd 357% 3^ '3TTdVd35dr ^ %r ^ 
^dldJId it 7BR3T d^fe 731% % ddl o3M«ld d^ ^ dltrjft I 

(3) W%W%, fe% %3T % M3t^d 3WdT fd«tT%d few dW ^ #T v3rft3I 3TOcn dVltad 

dd dT few dW dt d3^3^ 3WW fd^WIdd, %%t fejid ^ di^% 3?t dd3^ %dT 
^ dd ^ I 

(4) 3)4tir% ^ 3merr 37%Er %9Td 'dtrar ddidid dr %wfd^ 5t35r jdridgtw ^ 

^ '^IT %9Td ^ dd^ fd®^ %W 3it fed% ^ 'd^dtd ^ dT7% %, dt ^<i<D %> W3d dd3)t 
%W Ttt fed drqdT I" 

(ii) fe'*i'4l % "dd % feRfefed d^t 'Jilsi viin* ; 
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^ ^ anwi ^ uyn ^ %an w ^ 

^e^fl »<»ii I 

^ ^ *n*fp?lf if ^ ^ ^ wrar ^ ^ ^ wrar te ^ «i?Sji^ 

vjidKl ^ dReiRd i^xii TRIT % ^ ^yR ^ Rw<^l ^ pHT 'JIKfTI 55 ^ ^ 
^ di^nR ^ I 

^ RR# ^ ^ arafe 30 fe^^r % difewi ii, ^ ^fyR wrai 5 ^ 

^ ^ ^ ^ tiro ?RT% 2 fe 5iy^ 'TT ^Rra-R*W ^ 

3^i^y^r ^ ^ ^wnn ^ Rri fewr % ^ 

^sinnii 1 " 

8. ^TOT RlRi^jM 7 : 

^ fgiwT 7 % Rni^d ^ ^sfrsr ^ : 

"7. T?y 3ffR Rft ^ 1^ 3FW? ^ ^ : 

(1) dP^di-ft % ai^frsj ^T, 5nfeRf)ift, ^ ^ »i<5odi»^t sroiei 

% sreBiT ^ g^ ir qf/oid ^ RcRdi |, ^ g^ r*w cWt ^ 

M4)I< ^ Mpw(d ^ <b4t4l^ ^ ^ ^ dldl ^iT dd)dl ^ I 

^ <b*^tJI^ JRT # ^ arafel y)t RqrftH ^ qy^ Rjgfecf «4dl^ 

XHRT ^51^5115^ 30 ^ aTclfel % ^ if R^dd ^ jnfeq>lft >310^1 

6 RI -dd ddi •3ig?ta SIM feqi didl, dddd> 3ig7fel RT 

fggTT ^ few dlt^W I 

(2) ^ jnBTT g^ ^ f?rft siwr ^ gsd ^ qf<«rfd, ^iwi ^jfeift ^ qf g^ 
% 3IWR qr g^^ ^dd ^ qqiqtwq ^ dRSid i^nit, >31 ^iR, 3ifeis?Fy ^<id»i ^*mm q^ 
^ ^ ?ife ^ ditnft arociT ^ ^ wbiw Tife wi gqqiq few wqqT I 

feunift ;- fdfqqq-27 % jnwjRf % fefe^w sqRiq^ qr ^ww ^rtot ^ q^ 
dldHURUl g^ ^ ^^ellFft smiq % g^ ^ q# ^ qj^Hd few W RdSW | I 

9. fet^ 6 ^ ^<yTfaq : 

(i) ^f^jw fefewT 6 ^ feRqq 8 ^ qq q^ W5W ^ wq I 

(ii) ^ "wtW 91^ wt "fewjfr 1 " ?tw ^ qw siidwifqd few wit i 

(iii) feqn^t 2 ^ ^ ^r feqfefeq wt qtsi w»:t ; 

- 2 : feyfe 3Hcbfeleh g^ : 

qwq snfewi^ wt qf diiowir % fe q? f^>q ,3wi>few> g^ % qqfeq ^r WRuferw g^ 
JRR WT WBdT t, fe^ ^ ^^rq# if f^'tq g^ ^ diJidd if Rqfdd g^ 

^ ' 3 igqfd ^ Weft %, qR fe'W '3TTij>fei^ g^ war feaftw g^ ^ ft> qqfwr if 
wraferaj g^ qi^ ^ "i 

(iv) fdw nft - 3 fts ^ if fdHfdfeld ^ dtel Wn : 
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” feq|qft 3 : arf ^ ^ ^ni>feffi : 

life 4Mt awrar 3 Ri ifc «rwi anfe «i4-feg?T ^ v«j.qfew w % 
^ <( WF q few*?? ^ fe^ ^ Pwfed ^ ^ 

dfi*4feTd % fejq; U54^ ^ ^ =3 iht, fepfej qm fen aiR5^*TO 

^i& % aJrr ^ ^ ^ fecRT aliT q^cr# feq, qfe fr ^ feicT «qt ai^ql^qfe ^ 

qPnfelq 1BT% % fel^ tTOT %1T JTBR 5?^ ^ fci'4 an^lR fe)tJ ife IBR^n 3nfe 
cDi^ feqiT qr <i>im\^<i ^ 3qfwd *1^ 5^ vj*^ qIh^i ^ fen^ aifen vhiJ feq arrol^q® 
^ aigqf^ ^ ^ i 

10. 5 ^ ?TOitsR : 

(i) gq - feifeqq (1) fefdHH 9 ^ ^ ^ qf ^ ^tut alr?^ "qra ^ aifeRi* ^ 

vPimR araf^ ^ 5?^ ^ qny" ^ ^q - sM« ^ "•Hirai? ^ 

aifeqqiq npn" ifi 5ife wifed fenn qnr” 1 

(ii) 3q - fefeqq (1) ^ ^ q^fe ftHferfiad 5T«tfr ^ ^ : 

"aw cRB qjqfe aiwdlfe* qfefelfM 2R3^ gq qu5^ fed! | (" 

11. qm fei^raq - 10 : 

(i) fei^roq - 10 ^ ^ ^ fq*qfeiferd arter aqq : 

"10. » ^few fei}feq ^ ; 

(1) airl ift ( <b4dl^ , fer^ qrqT ^i feafr oUcidW Wf^ q& ai^qfe qf I aWelT 

fei^ difefemb ^ aweiT q^feW) iB ^ ^ %gi wrar 3 # jranr ^ feyfed ^ 

ai^qfe ^ qf %, 3q ^ '5Wicn) aft ftdrfqyfd ^ qfed, qr ^ 

PiHfeifeidf ^ aqqfe jnqi feq feqi ^«»<»>k, miHvferdi wrar fefews ut fejfe)dii 
oqqqrift % ^ ^ Jr<d<qjl^ iBnl ^ WNdT q>7% dfed wwi fegfed q^ ^ ; 

(q>) qfe ?nqifeiq ^tq>^ wicn fegfeq qRq % qi^ afrr ^ qoq^ awciT 

(iq) qfe awrfdd awcti fdyfed qRd if ^ dt 3% feyqd q><^dWI Jllfencrfl I 

(2) (q>) ^difq^ld % dfqiqr, arq 5^ ^ ^mq fe^fl t% ^ 

^ arq awdr Pigfed i<ShBR q5?% q>t qraiqndqT 'ar^qfer q^ ^ 1 

(qi) qfe Iwift **^1 aiqqifeqj qiqfe ir ^ <«Si^ld q>l ar^qfe ^ qfqq qqfq andr ^ 
^ ^ anqqlSl qq % arq^l ^ ^ q»iql^ % 3q nirofew ir wid i dlid qjqqr 

^ ferqSf 3 % widi fqyfeq ^ ^ argxrfd ^ qf | wjqr qJtf arq? ^rarfl wjqr 

fqgfed fe% % aiq# feyfed % 3 % dnqqq ^ ^ i 

(q) ^qifeyfer ^ ^rh q>r feaft f^jgfed ^ ^ aryqfe q^ ^ 

aq# \ I qqfq 3^ qi^arf^ ^ ^ iMAM arqqr ferfqqq - 31 % 3q - fefeqq (2) % qfos 
(as) if ^aWd fqiBiq fegfed fe% ^ aiyqfe aqi:^ dqr Td Rqfe 1 % ft qrf^^fd 
5^ ^ ^ ^dq, %, 3^ q^R feqr ^n^qi ^ fe feffeqq - 33 % d^ qr^ 

II 
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( 3 ) (rs) ^ rSt # ^ w ^ ^ 

wrar % ^rifT Rsr ’rt f^rgi^ % ^ t, ^ % 

^ ^ ^ aRRlRT RFT ^ ^%RI ^^TUtri I 

(^) ^ws(w) % ?IfcT HOT 7^ ^ fclfHOTT - 32 ^ (2) HOT 

JiraejR 3T3*# ^ T' 

(ii) % HR ^ ^ ^ : 

”feqnft : % it^ : 

HHI^, f^lferHT tfR IP N^ R7 ^ ^ ^RTH Pigf^ ^ ^ ^ d«^<^ HR % 

i?qy.aHT.69 (f^PwR - 10 zbt) ^ riciuri hrt hot %, h^ rto hr % 

ftpRI»?f ^ OTcRT % JllHfRf % HHlfe 5H^ 3TOTII H^ ^ Ih^IkHI RHIPIRH 

% H5T RT SIM Hf, H? 4>4 tII^„ WRMI ^TJTT BRT 3% WIRHT ^ 

^HH HOT# %, I# # OTiq I ^ OTTOTT T^.OTR. 69 OTT Hf 'WJ H# ?IHTOT #HT H^ 
OT^OTft "3% ^ ^ #7R ^ ^ ^ fefecOT JIH1P1RH RT 

^lOT %, % j" 

12. ROT - 11: 

(i) ^HR - 11 ^ HR #% OT%HI^ OTT f^I^TOH ^ ^SRT '*111 ^ 

H'gjft HOT ^ HWfft” H^ ?Wh> #5T OTIT I 

(ii) OT? f^fi^HR - 11 % HR ^ Ihr I ^H 3# #51 HTtf : 

”11. OT#HR ; 

5^ OTOOT H«l% ^ ^ OTTcRH, HP5FI IT7T rHtrtRcl RRH ^ ^%H1^ OTBR 

5 11 ^ 1 ^ # Riq 1" 

13. ROT - 12 : 

OTJ ^iP l HR - 12 % HR ^ # #HI OTTt ; 

”12. ^g# ^ : 

51?^!^ ^ ^ RPl^ SRT PwiffH RRR if ^ # 7731 ^OTIthT I" 


14 . ROT ftlfilHR - 13 : 

OTT f^ P l HR - 13 tB HR if lOTR^TfeH # Rfer ^ : 

” 13 : ^g# OTHHT OTT H OTIRR : 

^ 3OT# HlfHOT # pfOTT T»§FlH# yifelW-ll URT MHlIfild H# ^ OT# % HHOTR 

fe# # TB^OT^t # 1^ # R^ ^ R# # RHT# I" 

15 . ROT ftPlHR - 15 : 

(i) OTT l^PfH R - 14 % HR if fOTR^lfeH # # 3 T ^ : 
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"14. ^ ^ ^ ^ ^jtrt : 

’»4xnfii, ^ ^ ^ aWcJT aipTcJI'^ ^ % 

^ m ^ I, ^ ^ r 

(iii) ^ ^ if 1^rKrt#?3tT ^ ^sr ^ :- 

" fecqgf^ : ^ ^RR ^ 1^ ^ : 

^RiT^ ^ ^ TW ^ ^ -Tm^ ! 

16. Tysn -15 : 

(i) ^ fqpm -15 2BT m -fgfwf (!) ^ ^ is l^FR^feRT ^ ::5teT ^ : 

"15. IgferOT STRTPFe tR-^ : 

( 1 ) JRUrm % '^nCTTT ^7- 15 ^ % ^ cb^Tjr^ ^ feir tut >3TTto ^ WOf 

'3flu*ld '3racfT c?T^rWJl ITR fer ttct ymuiM'N ^ 

^TRT^f #tT!fl ^ 5RBTT ^ ^ wfe? ^ ^ g^Rj ^ l" 

(ii) OT - (2), (3), (4), (5) '3frT {6)tf>^^ : 

"(2) ^jfetT aifecFRl, fe41 T?TJM A ^ ^ f^if^vT ^)>Tn ^ gfed 

dTRirr ddf dTT^ ^ fe ^^cjf4jd 3)4 tJT^ d^M^l S*J<3 ^>7% ^ ch"4! ^ 

'dfF ^1% ^ 7J5 tri %^iT ^ ^4xnfr wt?S 1 ^ % dR^Rai |, 

7^ f^efirtil yMRN^M ^ TTK^T I 

(3) ^Rlcji# WT 5ntoffl Rify'^cfj tfT ^ ^aferr tr % zrarsita ^ 

ch<^ % % *^'0*4 fe^K^TT '^rl^lchi^ % 'WJTTfJ fatchc^i TRJ yim (t)i H4>dl 

|! __ _ ” _ 

(4) ^3^ - f^iPraH (3) wm feferr ^ ^ cif 

% dCBf d?IT ^PTjrf^ ^ ^ ^ OTcKPTOdT % gr^ ir 7 T?t FT^ ^ '5?|T ^ h 

dfTcl^cfi g^sET >3ffe^TT! OTtTEn WT f4g^ fer T^tT '34eRJTft % 

c* 

^pwr ^3^1wd ^ ^ .34r<avacftdi ^ l 

(5) fefdW ^ fefedW 5RWId Cl^ 4^, ^Fdfed d?r, '3m dTN 4r 

l^4i <<D 4ST '3?feR5R 5 RFT H §1 <3ivdl %, »<i<Q TRFT Rlfewfl ^ UhiUN'M 

Jll^ ^ 3H 314^1?^ ^ '3TT^9lt ^ 5 r4w €f 1 

( 6 ) ^d«Q ^ l^T*^ Idu RTT '34 i4q’ 1 ^ 'STcjfer U'j) ^ ana did R4i % >3^fetch d ^ dt 

WR 5 nfe(<«i^l, dm femi ^r-, feifedd yqiom ^ 3 ^ 3 % ^ | I 

dBf^r, ^ ^ ferf^cdT ^Rprm TR- df ^ dd ^r d^ toct ^dim ^ ^ 

i§^ feifedd dnqR tR- ^ l^Fd 4 mr dr^r smt 1" 

17. ddT f^PJdM - 16 : 


d^ fejfddd - 16 ^ dd ^ feFRfeffed ^ ^ ; 
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"16. RT 3TT^ % finj ^ «i^ t, ie^ : 

(1) (^) ^ irife^i jnfewnft ^ f?^ ^ % fe 5fd qr enq?T an% ^ 

^ ^ tro^cT ^TOicRT ^ I cw ^ ^ aif^rapf 

(^) ^ 5^ ^%erRfn wr iniera>r^ sT^if 

(i) Tift ftjft^ snftroi^ ftfStid ^ % Tif gc!T% % ft; %Tir ^ ftrijr 

5^ ^ ^ TTRW ^ ^ ^ ^ fwrai/ % 'JMifel* ^ ^ 

trf? 9 % aJrr ftiftr?n snfeRBrft % qRT ft? ^ iFit ftn ^ ?isiTii ; 

(ii) Tift ftiftmr sm ^ amt ^ fmi % ftnr 

^ ^ aw*T iJiftRT ftnr ^ ^ cfr ftift^cHi srtoift % sir<t ?rt% Tfc ^ 
^TCTEir Ti«i% ^ ^ ^ tr»m% %, tist^ ft y i fe r »iO Tfe 

^1^^ % ^<^<9 ^ ft^ ’Steiftr Tfe Tim ^*<9 ^trit *ir tiqt »t 

^ I 

(2) TPftift, ftT% ftiftcTn gifepfiift tm aiFt ^ %ciT ^ ftiT irg ^onSt ^ ^ twit 
TJiftRT ft<ll %, Tft — 

(^) Tift el^ 5^ yr TTI 5^' % ^ tlT^ % 

%TiT % amFiT ftm ftrig^ ftft?TfT snftrair^t % ai^ yiftr ^ ^ ftfiw ftrr 
ftn oqgROT ^ (1) % Tift ^ ^ ^ ^ T|^ 

TTiTiftr qr %cir % v3Titri ftjni ^mprr i 

(m) Tift ei5 qfft % ^ qr- ^ ^ftpiqq (1) % WiqT 

CRT ftwiT, Tift ^ ftnr w cfl ;3TT ^ HiTiftrf qT ^*ftll^ ^ %cIT ^ aTHETJ ftrn 

^3mpiT I" 

18, - 6^1) ^ TftifaiT : 

(i) ftPiTw - 17 % ?5q ir ^Tjpr fti^Tm-6-q> aft wn ^ ^qq i 

(ii) - Siftft it "#T % TTITT 'TTTiq>l9T qH TFiftn” ^ STeft ^ ^ ^ I 

(iii) ftftTFT ^ m- ftrtqqH(2)" 973ft ^ "ft^TTFT-lS" ^ TTW wftwiftd ftm 

^qiq I 

(iv) ftqfti % ^ ft ftiqftiftq ^ #51 ^ : 

"ftiqqftt fti^ ^ % ftiTT fqHid<»n : 

5?^ % ftnq Tift Tfiftriift ^ ftft9T ftm ^ ftiq wMidPd ftmi mm | ft wrftdT«q aft 

TiTfter ft qf qr q^ T^m mn ftmr qrqr qft q;>m T 

19. ftfftTTTF 6m (2). (3), 4 afft 8(3) ft ftyffaq : 

(i) ftP r tiq- 6m ^ mFftftiTiq (2), (3) aftr (4) ^ ftiq lmqfti%TT 3^9lftift ftm mq 

mn 3ft «ftft)d fftfqTw-18 fti ^ ft qf ftw ft mq ; 
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”18. % wq ^ 

(ii) q r- ^ ^ ( 2 ) OT-fg^w*? ( 1 ) ^ (i) ^ ^ ^r ^ 

%«T ^ 5rf?R«rrf^ ^ ; 

"(IXi) ^ ^ c«>4^ ^ 5 ^ (^j^K?fTT MHiuiMy 'jr 5 ^ % «3Mieir) ^ I, 3^ 

^ fe?T dRjciT ^ fr^ \ ^3^ ?5I^ 

'sraqreT % wrai ^ ^ wvm ^ ^ arcfs^^T wrai wndH 

aT5R5i9T ^ fer ^ ^cft^ ^(TTHT t?jh ^f5% ^ ^ ^T^Pbivi wigi ^nmw ^ 
dm^ fe^T cim ^ ^ (rt% ^ ^ jisiRte w^nf ^ ^ 

^ f^>sr % aTcRiRT « I ^ ir 'argq^^ ^ frai 7^ mn ^), - 

(?b) OTRRfm ^rnrar qaw uftrr fe# wnSt arftnr ^ srf^t^ awerr 

WT ^ IJT ^ ^ % I 

(^) >3^^ 9^U yiHlH ^ iS^/l 'JlM^ % ^ 

^ ^WRT? 1 TWT 'a<l<45<<J* ^ jTT?n I 

(»t) ^3^ cnq# ^ fefra ^ %, qr4tn^ ^ argqfei^ ^ ^rr s^ 

7^ OT, % 3RI ’qr wHMJioi ^i, awgi 371% OTR qr aRinSt tr ir 
Hrf%T %r Ttprs^ %qi % %cITggrI q)7% ir qTFTT 3 ^ i 

(iii) f^w -8 qiT 3q-fcrt^qm(3) % 4t^ %i 3q-f%3qq(l) % 3q-^gw5(u) % -m 

if 7TW %RT ^%(=T m % jrfqwrf^T f%qT ; 

"(ii) 1 M%^ r STRFTOr qr if _ 

(?b) Rq qj^rnft %t qjroWr if 3MfWd ^ % fen fefen 7 >q % aTT^TW SRlfeTf fe^T 
•4ldl ^ qq 3H Srqifeq '37qq>RT, qfe ^ 3q aicldblVT %T 

ig^ % q^ %f argqfe % rft ^ ^ 5 % ymibid feq ^ arqqjisT, 

qfe lit dt 3q feq 3 % g^ ^ rr wm rkrt; rw 
(T sr) Rq iB^xirft %t ^sjd wq % fe^ fefcbrffl 75q % TERq qqifeq feqr rrt % 
dq jTRifeq ^(4 (3q feq q%3) % ai^fe feq arq^BivT, qfe ^ ^ 37f arqzBisjT 
%r % qiq %f 'arjqfe % RPint afrr 3 % qqifoR fetr ;3 ti% % qi^ feq arqqjRT, 
qfe %if ^ 3q arq^Ri^T %t g^ qq qm qq^q rptr l” 

(iv) fcifeqq-6q» % 3q-tqfeqR(3) ww (4) %t sfr^t: 3q-fe^7R(2) qm (3) % qq if 
qrsqi % ^TR I 

(V) feMt feRntf-l % 75q if RRT % RT^r I 

(vi) feqni%2 % ^ if fqRfefeq %t Rt5i rr. : 

”feqqft-2 : qfqqfeR g^ qjT yfqqicjd" 

afeqto: g^ %t titqfed g^ awqr anqitRqi g^ % q^ artrar qiq if ri qqRT 

I r 
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20. : 

(i) ^ ^ ^ wit ^ ^ I 

(ii) igo^ (i») ^ aiti "jn^ an% ^ 5 ^ 9i55lr ^ 

f^lF#lfeRT % JI^WlftRT fezn ^ : 

" 3 % felT TRT ^ ^ ^ % afrr JfFfl ^ feiq -" 

21. ftfinTO-12^ ^ ^qq ; 

(i) l^Wf-20 ^ ^ ynrf l 

(ii) fewioii ^ ^ wn # ^ I 

(iii) feilDf ^-2 ^ ^ ^ ^ ^ ^ : 

3TT^ y^Figsi ?TO»I :- 

^ # 'irtscT '3miT^ * 4 tirf[ in ^ tfRnnsjFri WKiipf^ciro ^ jrqrft fef^?3T 

arinsifr aracir tfh sri iiRicmnRr ^.#. Mw ^ >3 it^ 5mRm5i 5^33 ^rit 
1 ^ 5T^ ^ fiR?I 3Ra %# ^ 4fe?T «l>ihll^ iJpURTWRf feJVTqjT 

araeiT % aiRlTii gwP7?i 5^33 ^jrit ^ l" 

(iv) feai#-3 ife ^ ^ ^ ^fTliST ^ : 

*'feiq ^3 ; ^ <R*R % dsn 33^ gfrciR ^ ^pirt ^ ^ icIRCT roimu ?rt 

HRIdWIM aWcn RFUdT 3IM ^.#. ¥R!JH 3^ WW IHTT ^ aTT^jil ^ 

3f3 (M, i^rf^RiT 3qf^€rt3 ^TOiir cK m ^f^^^) hrrtt 5if<t rhi i" 

22. f^^M-12 ^ ^ wtHr : 

(i) f^i«-12 m ^ f^iiwf-21 ^ i?i ii 3^ WIT ^ ^ I 

(ii) 3?i% ^ ^ ?zr fem w. I 

(iii) fetRoil-l i{ i3i=#lf^d ^ ^3it5T ^ : 

; giR igRR 5^ ^ wii ^ ^TRT ^Jinpn : 

53 d ^ di 3 M^d 7# im, ^ 3R5i3 STlfiRff fem W |, ^ 

^ QTRnferaiR ^ 5# 3^ ^ I ^ 31^ ^TifiRT 3 feq 3tT ar^Mf'fufd ^ 

aiciSj 3 t 4^H3, •3fcrt3 333^for, 5^ 301 ^13 ^ "■aRnni 3I3 t 311:131 I 

5 ^ ^ %Tr ^ ai^giwfd, 3fT fe# snfei^ ^ > 3133^313 wnm 3 ter 
^ I, ^T3 ^ 513133 % ^ %3I ii HIcjeiR ^ >3?R ^Rltcl 3c33 33Wi (^13 
3*3 33RR) ferf333, 1966 ^ ^1^333-26 % ^1913 3^ gifa^ 53 -STclfe ^ 3F^ * 

to 5^ ^ 33 ir 313% % feltr 3T333i >31331 >3ltoR 33 5to 3^1 ^T3T | 333« to^t 

xn^ r^ve^t (" 
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(iv) ^ ^ ^ : 

” fegy»fr -2 : ^ % 3gTra ^ cBT^eiT^ : 

flpT % ^ Ifft, % 3Rlfel^ ^ % « 3 qf^ WJclT 
s^< i g ?i$r <b<w i < TTH^ §ti ^ ^i^raqf ^ ^nfcn^ ^ ^ I, ^ % dw 

d«n MUfarfdii i (fei^cii^ ^ iirn | l" 

(V) feMi-3 ^ ^ ^ ^ ^JffeT 3TltT ; 

: 5 ^ % % argqt^ arocn ?fc 3f7M ^ 

(i) ^ <b4di^, g^^ng (5^) f^i^ran, 1964 % lgf^m-28 % 

MUd #»^T % 3?ftra> ^ qPT ®7dT I dOT MRlwld^l dlMcIldf^T’^eh 

^ fd^PT ^ WTS^ % % aiiWB ^ ^ ^ 4^ jnfeRRlft ^RT ^WT 

d^Sdlt I 

(ii) ^ 3!WI# <»)4t||^), vWPOTTJT ^ f^tfrd #?! ^ ^ ^ 

?BTdT % dOT qmlui^ il) ^ aperTT qr ^4^ ^ ^ dm ^ | 5 ^ 

yfe^ifi 5d aTWR arq^Rr dR^ 1^ ^ d^ d^ aft ^dninft I 

dn#r 4 iR^aift ^ dWiRad drft^ %> 4tci7 ^ ui^^tt asTdi frqr amrar ddd? 
aqv n d t H^ B 4>i^di| ^ ^dpnft I vilWifod 'amfer ^ 41^^ gd.^i4 jifOT ^ ^ ^ dir 
an^ aft arreimd qR% % ^mq grqici q^ aR^enft d«n arSlw) Riiddd, 

1964 % a i g sqr d l d d ) qjrfgi^ ^ ^ ^ are^ d«n d#d wm fd^ I dfe ^ 
fi wffi d drftdr m gd ^sddr | dt 3 ^ dcir 4 didd ^ wf>^ | dair 4 

^nRfsi d aft df aagqRcrtd ft" '3ra1o eft d^ ^ 'aaferaj ^ dd 4 dd^q ^ d^nd 
I ^ 5 ^ % aiRpR dfTid aft Rmdd qR% dmdft v 3 Tft$TT ^ arg^Riq 4 ^ amfe qr 
leiT4i< %m qq dq>di 1^ I 

dfe q) 4 ti i ^ RwlRd drftasr wfi 5 dft dft afRdr | ft aigsTiftftfi difeajnft aft 
^ddddT ftft % d5 dd^ fddW argSTIdfdqj aFftdlft afi^ I aT3?ndfdq> <bl4cnft ^ ftdd 
^ dl'q dRdT % ft dd^ fci^jKs q^ft % ft ft qf arg^iTdida^ qjrfdi^ % 

gftpf^ ^ sgft ir^aq ft argdRr ^ ftft l (qmd^ ft d% Rftdisftd dft tm 

w t ) dw aigviid^ afirfenf ft dtroftd ga djTdr ftdi % aito is^ ft arftft 
% Riddd ^ jRfd ft argsTTdfdq) qjfteiift gft ft4 dd) RraR aqft ft ^ Tdq qqgqr I 

(iii) dfe <b4xi!ft araidas argqRqfd | awdi ft Iftq anftfd |, lft% %dT 
ft arra^dafidift ft ^Tdq a^ftasR fem ddi | ftr Iftr ft sgft ^ aigqfwd 3fdT | ft 
d^ ^dft dftft ft aft 4 ddidT ftqi arcild argqferfd ft dgft arafef ft -aidiRi^d didi 
aqigdi ^id% g?T»jd lftm-17 ft ft d^ dd aidfei ft ddft ftm dft Rftqr aft 
5 % %di 4 fPR dd?TT qngdT I argsirdfdaq q>itScjift 5jd aBT% % q^^ artjcq qic 4 aft cj^ 
sgft dT f^ft€ aFTdT ^ ft d% didd sgft qr Iftiq qq dq^n % ■qftfft d% ftftdiftd dft 
ddn dan cq 1 arg^TRtfftn dftcn| ft ddim qqmq dan qqiaqT-17(l) ft qr^gafi ft d?d 
drgqftftr ft areftr ft »aRifei^ ddfn aqqrnr iftd% 'dgqMd ft ftid ddft ^ dan dft 
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jarr % ^ ^ jixrtt ^ i?ht i #?b ^bt^ti I ^ 

^ ^ ^ areBnJ ^ ^ ^ ir ^ ^tf ?!#, pm, ^13971#^ ^bi^e# trrt 

^ ^ pr ^f ?B 4 tn^ ST 7 T g> 7 % ^ q?w # ^rnir ^^trtitt i 

^ ^ fti ^ I3flRT ^ TRlfel^ ^ 

I, ^ *i4eii^ ^ afir 37^1 qrH cB^rarf^ (f^) f4f^, 1964 m 
feif^flH-28 ^ PfertRd #qT ^ aifeiiB ar^qM^ fr% ^ 5 % fr^ r^qr fmr I crfr, 
ag?ii«P^PB <Bi 4 eii^ ^ 7B7% % 34 aTq% arqifei^d aigqlTcrf^ v, ^ q)4tii4 mr 
1 ^ qtT dnciifr qr ar^iwfii* 37ifeR5r4 fqm ^^qr ^ 1 qfe aT 3 ?if#i<») jntei^ 
qgc?! I % arqifc^ ar^qfwfd % ^Ft5.5ngq fetr Tiq ancnr ql4cf | eft ^ qw ^ 

% ^ an^qq ^qr | qor 4t ^ aftr ^ |, q? ^ ^nq; 1 " 

(vi) femtt-4 ?R ^ 4 ftHteirfffld q$r ^4151 ^nq ; 

” femfr4 : ^ aito gg74 ^ arafii gst 4dq^ % 1 ^ q^ ftiqr ^gwygr: 

% aifejB arqfe < 5 ^ q^canr 85 ( 75 ) (^rf^q - 28(qj) tbt) ^ qpr, 

qqq« aiqwKiii 5 ^ 4 qf^ww q^ feqr ^qrqi |, qw q^ qqq 4t,qqTq 4 tqq^fea % ^ 
q^f Ptdl vqiqqr l" 

23. ^ TtyrhR : 

(i) f4f4qq-8 4> 3m "IV- ^>7 qw ^ 4) 3 jw'' pi sM® ^tstb^ 3% 

fiiPiqq-22 ^ Tjq ^ q^ Treor 4t qiq I 

(ii) qq-^W^ ^ Iq*q5RBR 4 srfqwitqq "arqqjwi Rwqff 4 Iq^q a?qi fwnlr 

4 q>f47d «4TjrfHr % ^ 344q 1 " 

(iii) 3q-f4fqw (1) ^ 7?i®5 (is) % qq-^pis (i) ^ fqi ^ qq wz (ii) (i) 4> 

75q 4 q# qw 4m ^f^bf 4 yf4wirqq fi»>qi ^ : 

"(q>Xi) 4t anwjivT fqqiq 4 fma aFu fqqjq 4 q>i4<d |, qqq& ^ 

if 5 r 4^ ei4 q»t qp% ^qqcHt 'a?nr qpit ^g?nf # 15 feqf qSt 4r l^i^qi 4 a4^ 

5 ^ ad^q ^t ^iqr ^ ^qiqdt 1 " 

(iv) qq-fqfqqq 1 % qq BFS- (a>) ^ qq 4 fq*qi4ffeiq 4t5T TTiq ; 

"(tb) (ii) ^ ^4wd, PiHi^l^d rnTTiit % - 

(tb) q 4 an^sT iaur w % fe q^ «>i 4 flpi aierfEj, ^rql) ^ ^ aifei^d %, ^ 
jnqr i4>q ftdi 4qiq f^q qq qq wm qr qqi qq qpq ^ I 

awqr 

(igr) ftqiq feq qq Twq qr q? ai^ ^qiqr | -dtr qgd andjipq aieifei ^ jnqr 
feq feqj qa qpq mar | a?F qf/ciF % ^ qrar tbt qrar m% ^ ^ ai^qq arcriij 
^ dt?F qRi ^T aiq4 qReiF iBt ^taF 'Jiiqi %, q^d andjrpr aiafe ^ jnqr feq ^qi qq q? 

qpq mqr % qq ^^4tq Rrfqcfi %enq (^f4qpii aieife) iqqq, 1979 m iqqq-5 ^ 
qq-i4qq(4) 4? qpr qmq i ^q ^snSqpn aieiftr h fir^r # qw 4t qiFiq 4 qq faqt a& 
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^rferaKFT 15 |, ^ ^ ^ ir ^ 33 ;?^ ^i ^jtitt tor 

^n»ni : 

1^ jnq^T ^ to TBphi^ aTcifer ?fe ^ 3^ ^ ^ 

vjiAiiKft %, 300 to % ^ it r 

(v) ^ ^ 'HtSf 'Jllli 

1^ toR 3TQ 4T ^ ^ ott^ to totnft % ^rt ^ 300 to 

wrar 3 ^ ^ tog 285 tot % arfe® # jihci^ arErar to ^ 15 tot 

lit «to ^ ^rto ^ to 3R-to?p^I) ^ ?3 <t5 (^) h 3R-to?RT (i) % 35 ^ 

gto to^ arg^TT tor ^ r %, ^rar ^ ^riu ^ arsm ^ 7 ^ ^rrq air? 

to Tto ^ arto it ^totto ton ^ ^fr 33 aitS-cni ^ ^ttr to^uft tor % 
a^ ?it cii| 'aR^f-cT^ ^ TRfto R7 w<<?l it ■^m i^t ^jtk^ t^ 

ir# to arto gz^ 301 15 ^ % ^ gzd 300 to r^t arfeni>n»t tor % arferR 3 
^1" 

(vi) ^3®5(n^) % ^5nr ^ ^ itsi '3nrT: 

‘'(’iXi) ^ ^itot wnft tor amgr wrtog tor it ^ I, tor ^ sraoR ^ to 

t= 9 RRT ^ % 3 tT ^oiit na n? t^rgtRT ton w % aracn wi4tcj^ ^ ?>q it ritto ton % ^ 

33^ ^rorr if ar^^n ■jihi ^ Jiii^itl, ^ cT*tt ^ntt TEjrf ^gtor it 
q&torft % 7 W it ^ 3 to tor it ^ nf arto gto ^ azrar ^strit % l 

(ii) Tonit Pigto arcRi wrtog ^gtto a& cttor % ^ ci>>tot % atti-cRR gto rt 
aroew atM t M T T ut g^n att %, tomt-? % srrastot ^ cT^ct ^ gto lit 37t ^ arar 
atto g^ ton ^ gen? r % nftoRar^ cj^ to rwr to | l" 

(vii) ^p»5(u) ^ ^ if "irr^ (n) tom ^ ^ afrr ^Tt rmr^ ^ ^ ^ arnmz 
fzt ton 1 

(viii) (2) ^ toto : 

(m) "4 ?raT” ^ "afr' ^R-toFtnr'’ ^ #3 if atitoi^ "7" ^ 3R-to«m i. "32" ^ 

mar jatototo ton i 

(^) "120" 5 n atm ^ "180" ^ nw ntonto ton ^ i 

(n) 3^fcrfton ^ atn if antoi^ ^tot ^ ton miq : 

"(arerar 3R-ferfto*T (1) m toto qr-gm if 3toto m4tot % mto it 150 to 

tot 0" 

(ix) 3^fttoin (3) if nsto : 

(m) "3n-feitoFT (1)" nor "120 to r^t" ^ stof ^ ^ atotot gwr "120 to a5t 
arafe % atton" to "180 to % ariqm arcrta ^ tor" ^ $Tto % jittontor ton ntij I 

(w) "120 tor" wsf "tog arfem 3 ^" m ton it artocito t^TR^tfto ^itof to ^ ton 
; 

"arcrar 150 tor, to ^ ^ " 

(n) "180" atm to "300" 'atm ^ ?irer jrtontor tom ^ I 
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(g) "Wvl'' ^ ^ ^ ^ ^ ^ ^ 1 

( 5 .) ITSET "rhuhh” % m\ $Tser ^ $T«r % srf^Ruif^ 

^ I 

m ir feiT "120" WR ^ "180" >3Tt5 ^ Hra yIdwilMd fein ^ I 

(») pFd^flfeRT ST^ ^ ^ fern ^ : 

"awgi 150 ^ ^ " i 

(x) fe'jqtr^l ^ ^ ^ rinRiffad ^ ^3it5T ^ ; 

fiR ^ ^ tr giterf^ % ^ 

'Wtrn : 

^ %# f^'W crJ ^ ai%iT feri g?r life m Tfcir | cit 

cl^ ^ d(^«l 'jfHI '3lfe^d 5?^ ^ ^ feli| ^ ^7^ fe) 

iw*T yifeRbrft ^ yw ii^ | ^ 5 ^ ^>1 wif^d yr a>jWl 5 ^ 

yr iimr 1 " 

(ix) fe'XI#-2 ^ ^f feFdfelfed ^ 3it5T :- 

"feiqqft-2 ; tro ^ 300 ^ ^ rf t 3# tT ^ tinn ^ 

I 

^ ^ire^r ir ^ ^ ttih < 37^^77 300 fe^ arweii wi 

285 feitf % aifeRR I <?r to % to*f4 ir 15 a5t -tor ^ ^tht a>t 
I yfeto ^ ^ 300+300 fe^ ^ ^rtfen ^ fe^ir ton ^ if 

to*?-7 if isrto I ?toa) if 300 fe^ ^ fe^ ^ ton ^ 

I ^ 3Tid cnt % ^iTTR ^ nf g^ ^ ton-7 if tosaj if nq >3TTto % nrcr 
ntorfem fejur ^nn:inr i ^ nf g^ ^ ntorfem ato ^ ystnn 300 fen +300 fe^ 
% tow> fe^ 1:^1 nsgr, nfe to ^ ^ if tot ^ tom-11 if ^mtinT 1 tor 
to ci^ ^ feRT Tmi iRT^ wi tofm-7 if ^ ton g^ ^ nmnr ^ fen^ tofm-4 if 
g^ ^ tofr to to ir tor ^ tom-11 if ton^ ir | i" 

24. i^f ^iiif -8^ 4 liiyftsR : 

ferfto-S « ferfnim-23 ^ nn if nf tor ^ I 

25. ft1to»!-9 4 ^feltcR : 

(i) feifto+9 aJt fqPwn24 ^ nn if nf tor ^ ^ 

(ii) nn-ferfnto^) % ^^^5 (i) if tosar ^ 'totor to "(8)" ^ "22" % yfewifin 
fewr ^ I 

(iii) nn-ftorm (m) ^ rao^ (i) % to Itofetorr yr^g* ^ tor ^ ; 

"^T^ fe) nto to wiciT totor to if n fritor toto to to ^ jnm ^ 

if ^ gto in to ^ 1" 
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(iv) (w) ^ ^ «P5 (ii) ir ^ "8" ^ "22" ^ 

Hl^wrt^ ^ I 

(v) (^) ir m iror "fg^ra<^8" ^ "f^<m-22" ^ msf 

ai^ }b ^jhj vdciwiPid fem I 

(vi) OT-fyPwM ^ f^F#fer?T HTOi ^ ^ ^ : 

"agWOT ; 5H ^ si^MH ^ ^ cT^ ST«5 w awl Ite^wsr ^ ^rair 5^ ^ 

•*15 a?lS ^ 9!*TF5T a reU ftWT f^WR if eiiwfil* 5^ ^ ^R5 *11^, ^ 3!^ ?SiRRn RF* I 

(vii) ^fg^ra*T (n) oJiraqi % feRoft-l twr feR4-2 ^ *lr *5^ 

^j?ieT sror: 

; draiiWT ^ feF* 5*55R ^KT, awwvf awgi ara^m ^ am «r ^ 

’35raT t, m ^ H*WT ^ ara*BWT aragi ara^sRi ^ am ^ ^I5% ^ ^ gm 

5nfe«5rd ^ wiRi awrar an^i im w w fr i 

"feRqft-2 ; 5^ *BI ^ ^ ^ % ^ 15 ^, arcFSWT fg*qm ir 4)l4*d *5*5^ "SR 
'tiT 'didi ^ ^ 'aifj^d ^ 'TT 3n% % d<cf4>m, 'srt ^ 

e^ % arafef % ^ptr andr |, ^ tt ^ i*H*i>T aTg*Em ot ar^sr % ^ 
5^ ^ ct^ c^ ^ fe?n | i 

(viii) (n) % 5^^% % q753?B ^ 5^r fe^ir (ti) ^ ^ ^ 

^ <«% 5^ PiH^fed % ylciwii^d I<b*4l 'dit> : 

"(^) ^*J*T ^ ^ ^5^ an^ ^ qr ^ ^^ ort ai^ *s^ 

ari^ ^ ^r ?iT*n ^H^nTT fe 5 ^ ?r5 % aTnt *if twr arp^ ^ ^ 

15^ 300 feqf aiferafcRT ^ % ^rrt ^ ^ l" 

(ix) ^fdPr*w (q) ^ ^ ^ ^ if ^ #5T ^nir: 

"tl*qqft-l : ■<w4jJ5*n arafe ^ jtm ^ ^ at^i ^rt ^ 7% ^ gto, fsrt^ 22 
^ ;go5 (*») % (ii) ^ yicjui-?! % '3T3?fm ^r arerai^T fewirr ir <br47a nitofr 

^ ^ 1" 

(x) (^) % #€r fecqTni-2 ^ ^ ir Pp=#[fe7T ^ ^ : 

"fe*qqft-2 : a^i.*>fiq<*> % ^gr a^^T ^ ^ aq»rf^ ; 

*?*canT 82(^) d^a aicic^m c^ % 75 ^? if ^Rmr ^ndi %, anajfwB 
^ ^ ^ if ^ ^FfiRT ^ffldf I, ^ ^ ^ if ^ am^ ^ ^ I" 

(xi) (ij) ^ iitr feR*ift-3 ^ ^ if ^ ^ : 

"fegr*fr-3 : ^ ara - ^itv i ^ 7n*m ^?rri tp Tm.aTR.142 %> ?Tgrf man tmr 

■3f5T if s^<^f i? arei<!bU(T % ar^Ri^ % cjiMd <ini ^ ancRR^ 

^ i^aTrT-142 % ^ arcjcCTri ait ^ m if sq % am 
fcifii *fe ferq am mfr fear anqm I qaanT-142 if Mfea Tnfi ^ arq^^f if 5inj 

m r 
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26. (^) <WI (H) ^ : 

(i) ^rt^RR-lO ^ ^ ^ ^ ^ ^ '3 ?r g^” ^ 

(ii) % ^|W5 («) ^ ^ ^ ^ ^ aJiT 

^ fein ^ : 

”(1) (dTBRTOT ^tTprilf if *4tjiM ^ aMRn) % 3?e^-^ #ar 

^ Jfc^r® ^ ^JRclft tWI ^ ^ ^ ^ ^ 

a#»T ir -ailS^^RR 5^ % ^ ^3T*IT feUT ^3mnn I" 

(iii) ^^<4*t-2 % 15 ^ ^F.#iferH ^ : 

"(2X®) ^ ^ ^W5< ^ ^ 5/3 ^rr % gz^ ^ ir 

^ ^iTRwft ^ gf ^ ^ ^ 3TK>-crJ if I 

(igr) c^ t wrai ^ % wipt 

^S^rawi t, ^ V > «g? % feiq ^>m 5/3 ^ ^ wieir 

^ ?i« ^ I 

(p) =3W <1^ ^ ^ 5^rtrr ?ir sRsi^w ^irar % artrar tesM ^ ^ 

^ t, ^ ^ tfe^57 i?^ if 3% %en # fzrar ^^ fen w | amcir ^rar^ ^ 
^i<H ^r?i ^ ^ din xr^Jq) % fe? 

5/3 fe ^l& 5T % ^pn apJ-^RR ^ tir^ I 

(^) qi^ ar^qfe^n wrar f-w^n ir "apBi^fe" % tjp 

^ i*ifTT w I, and-g^ ^ arrnPT qr ^ 3 ^ ap5-%cR ^ ^ ^ qq^Rn^ qpn 
"ai^-fe” argfei % 1/8 % ^ ^ ^ 10 fe ^ I 

(iv) ^^rfwi-l ^ (^) W^r fer qq^ 

(v) ^^i^RPT (1) ^ igq^ (m) ^ Tq-f^if^yq (3) ^ ^ qf wsnr tf qrn^ I 

(vi) Tjq-lglwT (4) % ^ ^ pTR^rffe ^ q?r5T qpq : 

"(4) fer iRHP apit-%^R qprr ^ qq# |, feift fe ^ tpc awT fe % 

^ ^ fen qTRpn i 

^Tcf fe ^ qpfe^ ^ qpi^ # P3Pft ^ aprar OTidhm ^ ^r %, ap!i- 

cTcpt gzd ^ ?RP ^ qipj4f wMh Milyq>i^ ^ fenpr 

q ^ ^pirfqT qr *4cn{l 3 ^ qr cnq^ 7 ^, fenq *4xiifl ^ ppi^ 

nt lofeHT qifothpft nm 5^; ^ h ; TTci WpSI ^ % 'WFT ullqd fen 

qq ^ I 

(vii) gq-fglqnq (4) % 41^ feap4l ^ Tjq 4 Inn^ftsia g4 qitsT qipr; 

" t^uMl : ii^fer qifei^ a4 feft ^ qfilw 4 qfe^r ^74 nr 

ailcmH qfl % q«rfq qf 'nfemF % In qR-^qr ^ aridvqnqijHR qf fe^t 41 TPiq 
^ aH^^d awqr 7 ^ nr ^ I felt n4qrft ^ fan^q ^ 'msnr pt" T^fer qH 
qf ap5-%qq ylddfeiq ft4t, qi^ aifer 41 ^3Ffe ^ ^ I 
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27. ft?^nw-10(Tr) ^ 

(i) fq^ro*^10 ^ (tt) ^ 3^9t<§« ^ ^ I 

(ii) fg^i?w-10(^) ^ f^rtw?-26 ^ ^ ^ ^ ^ ^ 

iSr 3||ilRT ^ ^ ii (1) ^ ^mr i 

(iii) (tt) % (i) cRJT (ii) ^ iFmi (^) cRIT (®) ^ ^ ir 

^ ^ I 

(iv) (n) (iii) ^ ^5^f«5rw*i (l-«) ^ ^ if ^ HW ^r ^ I 

(v) (iii) ^ OT-f?rfwT (2) iB ^ ir ^ wn ^ ^ ^ ^ 

5l%?CnftrT 1^>^ ^5THT : 

"(2) ^ ^ qf^ I, ^ ^ ^ | wrar ^3^ 

qr ^ 5^ qr wm anq to ^titos ?5q % fraito^ fi% ^ ^ ^ qi^ 

t, qfiq iq ^ aTd-cj?R % qq ii qrqr Mqi^«n ^ qU«id ws\ 'J^-crr 
^ ^ cto ite #ti ^ tor cng?T tor ^ii»«n : 

fe qfe Tsrnq wRcq, f?to totoi ^ : tor ^ awq sfto ^ ^ 

?FRWT to q^ 3T€rar to q^ ^ ^ qito i 

feiqqft ; <!h4tn^ ^ 3T^irej qr 3q ?ra qftor ^ qtot t ^ qm 

adto to % I" 

(vi) gq-toqq (2) ^ to totrii-i cWt towi^-2 ^ ?5q ^ tol^rfto ^ q^rq : 

"toqft-1 ; ton ^ to f to q? qto r togrrft ^ to ftor 60 

to ^ ^ : 

ton to to qr toto ^rgs q4 «^. '3Tqfe wf> % wteit toR gi^ 
to ^ qto ^ to cwr to (5^ to to qto) ^ qw 

i to> ? q T qqiom sn^q Ito fto orltoRq 60 to ^ arcife % #itT qftor 15 ^ ^ 

^ q^BcSt t I to ton to to qqq q^ % ^ ^ tor^ ^ <?r gjtor to 

to toi I 

feTqqft-2 : ^iftoq-26 ^ 3q-itorqq (1) wjqr ftorqq-27 ^ ^q-itoqn (1) ^ qqifto 
ito>^i qqmqoT ^ sns^ ^ anq^qq^r ifc to iq ^Ttoa qqq totot ('jt^ ^to) 
itonm, 1966 ^ ftorcfq-6 ^ ^itoraq (1) % qf qto ^ ?Bq ir 

qcR to qqj ^ ^ ^rqj qqjrr to qor to (^to ^ ^ ^ 

dife^Bqq 60 ^ q§i artoi ^ Ito. qftor ^to. ^ wtoq w q^ ^ ^ 
qtot I 1 " 

28. Rri^-qq 10(q) ^ ? itoR : 

(i) itomq-10 iB ^q-ltoroq (n) ^ ^s^qr to to" ^§Mq) ?Br tor ^ 1 

(ii) ltoqq- 10(tT) ^ ^ q^ ^qqsm toq. ttoqq-27 % qq ii qf ton ^ 

^ qm 5 % ito#toq ^ qtoirfqq ton qm.: 


701 GI/2000—2A 
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"(1) ^ ^ ^ ^ ^ ameR ^ 

5i*nirN5r tR, ^ argitT ^ ^rh aifei*dH 360 fegf ^ 
arafe % ^ v>5r ^ ?Tdf % ^ : 

(?b) <BT% % ^ ^wfPT snfei^ ^rgie ^ | fe 5 ^ g& ^rfcr w 

^ g? clNd an^ cl^ vilrJd FRIcRT ^ I 

(JS) ^ 5^ 8 >? ^ gR if ar^ ^ 3n%en^ ai«J 5 ^ «Re fegr 

^RR^nr I 

(g) ^ 5 ^ 8 >si ^ ^ aisJ %cR ^ ^ ^r sR!iT ^gRTRT, ^ gia ir *T5gr^ 

a^^ ^ wsdi I 1 ” 

(iii) vJ^IejPi*iH (u) ^ gog ( 6 ) ^ I 

(iv) ^ 3 g-fcitoT (g) ^ (8) ^ ^fciPf^M (2) ^ ^ ^ ^ ^ mir 

JRBR % jrfdWiftd ^ : 

"(2) ^ aRqi# ai*Hnfrqf, arejeji Hidld* fg«R % I, ^ 

OT-f^pHTO*! (1) ife ?gnr5 {^) % (g) d^ ^ gf STd! ^ ^R dW idHl^feld 8TdT 

gr, d^ ^di-ardfer % arfe^Rd 360 ^ arafer ^ ^ 5 ^ sW d#, 

^ ^dRnft : 

(i) ^ %cn ^ fr I 

(ii) ^RT ^ % di4€ll^ W TfTRTT | dd% 5ijd dT dldd d^ 3d dd % d4 
Tf4 ^ dVIcRI I, afR 

(iii) ^ 5 ^ (j& Riiffd % ^ 4 T ^cfMi adto fgfeu ydmwd ^ dw ^ 
dl^ 5fdl % idfddif28 % dd^fdfddd (2) % ^3II¥ (d) d«n (R) ^ 3?^ fed! ddl I 1" 

(v) 3 d-f^lf 4 dd (d) ^ (2) ^ 3 d- i^dH (2) i dd ir df d?^ ^ ^ ddr ^ 

JRBR % yfdWifMd %dT ^ I 

" 2 (dj) ^ ddfdT^, ^ 8 W d^ d^ ^ d^ I, 3^ dT didd arrq fddi, 4dr ^ 
diTd %dr I arodT 3w fddad dr 3d d id^ ^ ^ arjdfd ^ dt ^ 
d|f 7^ gji diq4i, ddan da-dUd aiudr ddi-id^ 3d di^ 4 ^ fpft diO® ^ 
^ 5^ t, dOT cTdd ^ d^ a5i dltrift | 

(tj) dd is4difi, ^Td4 8^1 # %, ^ didd and! | d^g ar^ 

a)<^ % %dT rdid ^dT ^ dT 4dT-fd^TT ^tdT ^ dt 3d% did 3d«b Sil<l 'df^d d^ ^ 
d^ ^ 41 hi d^ 3% %dd ^ <a>M did4t aR^t ^t4t: 

d8T^ % d^ d^ 4dFid^ c»»4dT^ ^ '3RdTdd ^ dddd % ^ 3% 3d4 alR ^ 
^ it awd ddT %dl I, aiddT 3d% ^ ^ dld^ ^1, W5 (^) ddl (75) ^ a^SJd 
%dd gSt ^ 7^ dg# d^ a?i dF^ I >an4 a^R ms (^) arodr dRS (di) ^ dfd 
^dd Tdjd d^ d^ d# d>i did d)4tlffi 7^ gTdld drR d)4dT^ (48Td 

dOT 3dRTd) fd^Tdd, 1966 ^ fdpTdd4] ^ 'BFild aiidell4 dd % dddd^S %dFidfd 
^didi I arodi Tj?T fd^idd-56(i) 'WRit ^fdiddd 56(1) % >3^513 ^ I l" 

(vi) 3d-i^dd (d) ^ 7505 (3) ^ ^ fe?jT ^ I 


^01 Gi,2000—2B 
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(vii) ^ji^Prw-2 ^ ^ ife ^ if ^ij^r ^ I 

?wt ^ ^ ^rorftyf ^ %> wm 

«<R\*T % 4tfe?r «4tnf^ ^ if fvrf^KW jnfe^, Pini^f^d ^ : 

(i) ^BiWt ife jnto^ ^iteiT v3T^ 

(ii) iTRj^TT vn^ ^grou-I^TciRT if ^cn^ q>*Wt ^ if, ^iRren-siM ^^rcq- 
firam ^ JTRrtt 

(iii) wrir ur ^ vjtrarf if, tthi g ^n^fq^ 

3ifera)i^ WT nMdi ^ 

(iv) jjwiJM ^ <3?^^, 9winT n ^ if litwr ^ 

^«(5f ^ ^f3^;T «^tjir<4ii ^ if Rift)cq i snferorff 

i^Hf^fe l tf ffir: 

(i) Ts^m^ ^ jnfe^ ftif^cHi <3T^ 'Wrai ■ tit 

(ii) fti# TTTJTmr 5n^ §^i\^ tt^ W ^tt gtrenr ^ w I, ^ 

<Mftra>T^ I 

(iii) TiraferT tptt gsiminfl) Rjft>ryi arfwRTfi tm m-^di ara jvii«i fgsiw ; 

(viii) ^ ^ inni^fed ^ feaTwft-2 ^ ?5q if ^ : 

*’fett|qfr.2 : TTyn?^ % ^ l^if^i swram ^ ^ % ; 

fg^ppf-26 ^ ^fgfwT (1) arcraT firfrm 27 % (1) % ^ 

JTKFUM^ 5Rg?T ^>Tir ^ aTTc»X|« ^ 1^ T][3J ^ ^ 

^ Trf^ arr^ 1 %ttt w # grriTeT q^R (g^ 5 ^) fgfwr, 1966 % 

fg^RR-6 % ^fafirMH (1) ^ artff^ ^ rjf jrg^ is ^ if ^ p% ^ 
it ^ I " 

29. i( wfhR 

(i) fii^nR-l3 ^ f^rf^R^28 % ^ if it ^ I 

(ii) (^) ;3q-fcjfHTi*<l) ^ ^ if ^TTn ?gw3 (i) ?raT (ii) ^ jrwt. ^r5s(^) 
w (^) ^ ^ if ^ Ttw it mj, I 

(iii) (^) ^ '331-tcjf^^H (2) ^ '^j'T if ^ d<sUI it ^lli, teJUs ^ tiill 'jHIT 

?WI Sft^ JIR5T! (^) (T5[) ^TOT (^t) ife TR if ^ TTW it ^JTJTT ^TOT f^TR ^RRR % 

aldwrfi'd %m ^ I 

"(2) ^ rPC i^, xTR^ « aTRenfe® trof^ ar^nr fititfR ^ ^BTcTT ^ 
ofr TTi?# areicrT RratcR <j>iTii^ fr, ^ ^i# trerj «3 Tcrt 

f^FHt^Rad it*TTaff % '3Tto aTRerrm ^ g>t ^JTTrntt 1 

(?r) it^ iritir ; 

(ig) igtrs (gj) % #t v^idiyrvuj ^ fdfddit ^ d^ id ^^ftr 

TiT^ ^ jrajR dditid d5r dift^g tp- drirn^ i gif ^ tdid^ irar gft cr- 



20 


THE GAZETTE OF INDIA; EXTRAORDINARY 


[Part II— Sec 3(i)] 


afrr ^ bkt w ciifecT jRm tRr ^ ^ 15 ^ i!Rr <3n^?R 

(^) % itjb ^ ^t7ht ^ ^ ^ ^ 3?nr 

(i) ,3njciT ^«t?ira7«i sittr ^ 3 wt an^ ^ 

^ ^ ; 

: 3T3Rf ?T^ 'BTOWRttt g>[ f/grflrf ^rofPT 'BTejcit 

?Tt?j 9W<^T % ’<Jtfe?r ^ feiT jn^ ^ «gjuci tt3^ 3J9ii#rr 

aifel^ BTTT HTWidI 5IM mM WraisT ^ HT HT 3WT ^ Tfl aftr lIRT 

5 ??iwRd ^ RrrniFRr ^rfit | fe > 3 i^ oteir ^ 7511 ^wt RtotR^t 

Tif TTHlfRT ^ ^ ^ tRiH ??VfTeHT % l" 

(iv) (2) ^ g^?gn 5 (ii) % ^ ^ cwr (3) ^ 3 ^ 791^5 (iii) ^ ^ 

^ ttrt I 

(v) 3^7gn5 (iv) ^ 75q ^r ^ntr; 

"(iv) Irr amcrr hihRi* ^ht ^ hwt, Hi-tidi snRi fe# if, '3Weii RiRiri 

77^3 TTT Tens TfsRr ariRn ^ ^ ^ fe# feistw zm l" 

(vi) 3^RrfWT ( 79 ) % 79J5 (iv) ^ 79^5 (r) ^ ^ TT^ ^ ^ ?T?IT ^ 

"(1)" aTTTBt 9^ "^" a«R % rRrWIIw feTIT TflTT I 

(vii) (m) ^ ims (v) 7 ^, wwi (1) wf ^ laws (2) ^i%7t 

fcn ^ I 

(viii) PfHRiRad ^ 39 -RiRraFr 3 TP ^ ir ^jiisr ^nq ; 

"(3X«) STj-fgfqf^ (2) % (ET) ^r RTcJOfR ^T ^ ^ gq TT9 *TWi 
^ aTTfiyRui ^ ^?ir# | 7 T 9 3 % 715 ggn ^ gq w4-6 ^ weiq^ RwiRci ^tht 

^ 57T ^ TRIRtT TR 5 ^ tR cJTCRT H aiT^ '377791 97 cINR vSTT^ ki 99W 

#3 Cp^f 9ji aRlfel \ %9T RfFTH ^ fw% 9, 9g ^ ^ ^^RrI HSTT IH7T 33iq 

9q 79^ 7^ cnwRi* 7979 7TT %# '3R7I qiTRii ^RT 3Siq 9q 79^ 9^^ 7979 97t 39^ ^qRT 
9%9 9199 I 

(^) Tig 9^399 79Rii ^jWrqf 5RT 779^^ gt, RlW 99 ^*Rjlfi % 97197 % 
977197 377% 397 ff i” 

(ixX^)39-RlRl99 (3) 7 ^ 39-f9f%99 (4) 

(7s 7) "97777977®! % #9 % ^ ni^" 9W "951 Tg# |" ^ #9 % '571% 41^ "9774 

i|^" ^ > 57 R 7 qgjR ^ 57 : 5 ^ % 9i47«4f9cT ^47 ^ I 

( 9 ) ''f4R749-l3 ^ (m)" ST^ # ’'39-f4f%7J9 (2)" 9 !^ % JltHTTHiw fe4I Tnq I 

(X) 39-f%f%49 (4) 4777 (5) ^ gSI fe4I Tffq | 

(xii) 39 -Rrf%99 (4) ^ %1% ^ ^ 7>9 % ^91^ 9 Tq : 
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"^PTOfT?^ 5^" ^ ^ ?P 5 T T^ ^ ^ if ^ 1TRT ^SHt^TT, T|^, 

Qj^'cil^ TRT ^eJI % fep 7 ^ Tl^ ^ ' 3 lcljtT % ^nCF-^TW » 1 ^ <ic»)^ 

ir 

30. ^ 29 : 

ft»i#f(!?rf ^ W ^eJ^raiT -29 ^ ^ ^f ^ 3 TJIT ; 

”29. ^ MpcSilHI 'TT I <WT jrf^Tig ^ ^ : 

(IX^)^ qff#w k w^r pjif ??? % erpTn fe?n % ?Tt ^ % 

■g^ ^ 54 b< 5 l< ^tPT I 

m gfe, ^ ^ %gip. wm ^ sRgra |, ^ ^ 

^ % arte arcrffer % arl^ aicjlu ^ ^ ggpir ^fji^ : 

(i) ^ ^ qf^hfTT aicifeT ^ ^ ^ gsi^ ggrg 5 ^ wigr 

(ii) <hi^ grfhsT ^h«i, vj^«£| ^ tu^in snfeisBT^ ^ btr ^grafr 

g*TiRT fegr | I 

(2) uRJIihrSIh gg gr fgggtT cgf^g, wnft gr arwnSt q? qf appit fvf^fer ^ ar^mr, 

^ ^ aitirg ?€iT^ gr aRwSt gj^gr^ ^ ^ ^sr ^ ^ ^ I 

g?7^ gfif g^ cc^ ^ fqgfgg g q# ^ gjpft qg qr aifeg^R- cngq ifirgi % 
^ gf ?g f^gggf % awtg gg^ft % gq ^ ^gsgir ^ I 

(3) ^ ^ : 

(^) q^iggi ^ fe# gut ir gi^ ^ ^aririi-rai aigfei ^ i^, fefeg qgnnqg ^ 

amgr qr, vareJ ^ % ^mr %gg q?, 5^ I 
(is) fci 1 ^M -28 ^ aitftg aRmggg 1” 

31. gg5_ft^?l5:30j 

^ ggr fg^gg-30 ^ gq gfei ^ : 

"30. ^ % q^grg grf^ : 

gi^, %gF-fg^^g % qsgrfr cgjgvi 3^: ^rgrtgg ^tgr ^ ^ 5g Ig^ggqf ^ jggsgg gg qr 
3nRR ^13 ^ ^g 9 & grftiq g>t g^ grr ^ ^ ^gr 

l^gqg gag ^ l” 

32. gt ^ gyfhR 

(i) fiiiggg-6 gi ^ fyf^gg-31 ^ gq ir ^ qgq I 

(ii) ig^rag 'V ^ ggr fgertf^ 120 arggr 160 feg, ^ ^ iwfg ^ 9Ts3f ggr 

ag^ ”300 f^' $1^ ggr art^ % qf^wif^id fegr gitr 1 

(iii) ^Iglggq (2) ^ ’5R5 (’iq) ^ fgR^ifeig % qigggi^ 1^^ ; 
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"(^) ^ %cif ^ ^ WT ii >3i1^ 

^ 11^ '3T:jJMfd ^ 5r^ ^ fgt^PW-32 ^ 3^[dPH4M (2) 

illcWH I I 

(iv) ^3^fiifdw-2 % ?#cT (n) ^ fzr feur ^ I 

(v) -d^n ^f£|^TOq(3) % 7 )^ if ^ ^ : 

"(3) 515 »4rn^ g^fcitor (2) ^ (^) 4 gdin IT 7cn4tu ^ ai^nen %4t dFH 

Wl4l5 4 WJ5T 37?^ arsjt^ %clT 4 I, dt 3% ^ ^ ^ ^ 

515 5^ ^5t53I % ^ 75FT3I % I 

55T^ % 5!5 cb4ti r^ ^ fniittwi * afq^t 4^ 77531 1 ^4en^ 

ferf^ra5-32 % aitShr, 5 ^ % 53 ^ 4 3 ^ ^tj^ir ^ 4^ ^ feir qi^ 5 ^ ftni 1 

33, f4t45H 7 4 TwihH : 

(i) 4fg5T f5f355-7 f5f555-32 % ^ 4 3f 4®5T ^ 5mT TWT 4 f^<JI 

% 3151151 51^ 3Rl 5^ ^5Tf4^ % 5Tft« % 515 5^ ^ 7^ 

4 yidwifrd fe5i 5 trt i 

"32. 45Tf4^, 3lf45l4 3T55T 451 55154 ^ 51451 % 515 ^ 554 4 

lj^<fl/'»l<t>i 35515 i 

(ii) 35-fcI^55 (1) W 35^ 4t4 ^ Tgns (cfi) dlJT (15) ^ P[h1Mt^ 3 4 Jl%5aif4cT 
fe51 ^ I 

(1) % 515 5)4514 ^ 5)1^ 41 5^ 4^ 3^ 5>1 ^fTRnil ^ 

(^) 35^ 451^1^ ^ 3r4l5, W15r 

(la) ^ 3il35 HHlfel ^ 3 i4ts1, 5T 

( 5 ) 5 ? 3l4isaf 515 4551 ^ 4rfe3 4^ 451-f4^ ^ ^ 3W51 4551 OTIT, 

35^ 451 9T3f«^ 313517 34 4lfe5 4^ 3WclT ^4l 4rf4H ^ 55^ 4 453 351 

vf 4 4^ 451-f^^Ti ^jUtii >31551 
( 5 ) 451 4 44 ^ 3445 I 

(2) (5)) ^ 54^ ^4514, 451 ^ ST3t 4) 3l4l3 13 S.t 473 315^5 3Tig 53^3 5)T4 57 

45[Ef4qTl 1^ I 35 4^ ^73 ^ ^ WT 5lfe5jT4, 5)4514 334) 15l4 4 45 

31^f3 5^ 5t^ 4) 433 4) 57T57 3^ 4) >31^513 4) ^ 75471X11 4 

3ii4st ^314 ^r43i, 5?fi4 55 300 f44r 4 '3ifti5j 3 ^ i 

( 15 ) 1505 ( 5 )) 4) 3TeJl3 7T3g^ 533 ^ 51X131 4 ^ 5Rx4l 35T 5 h4| 

^153R % 7)5 4 lX2Bg53 4 3151 7^ 5Tqifl I 

TTOR %7151 5711 31051 5^35751 531 ^ 315154 3^ 3)1 5Rn4 - 
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Pi^Iti ^ ^ Pi^fn ^ ^ 

'3T3im ir?R ^ ^ ^ ir 9>sr, ^ ^ ai^ 

m ^ ar^iT^T ^iRan ^ 300 

’Rrff X % aifefaR ^ ^ I 


30 

= 

(3) ^cHf^«^fd ^ arrg jn^ tnr ^i^Tcimt 3)4riT^ rH^«4Hisi)H % awgr 

'd<<^ ar^TTHf?!^ nr ailM< iSjcb tbl^eJI^ pffecT % d?R ola <l><^ciw^ 

wm sntofft ^ fcixiR %, ^ *i4cii^ ^ am ^r % $s w?r ^ ^ ^ 

^vcRi I, ^ ^ ^ ^ WT MifePRT^ 3 tMw ^ aram 

ai^mm im ^ jm | I cRnh# ^ *<Hifm ^r, ^ ^ wt. ^ c^ 

k qvgm, ^ miiT % ^ ci5 f^?fTT ^ I 

(iii) ( 1 ) ^ «a«^ (t^) ^ 4)^1 ^T?^a> ^ ^m-i^l^tm-4 ^ ^ man ^ 

tTOT srarr % y^ir'm ^ : 

"4<^)^ ^ %cn ^ iF, %cn a^t ^ m?, ^^t ^nr ^eim w 

I, ^ 3% rnm^fen ^ ^ ^ : 

(i) ^ amfe % ^rr, mm ^ffer ^ ^ ^ ^ ai 1 % ^ 

^ mfte ^ 3^ T5n% ir ^ra ^ ai^ ^ 180 ^3/300 f^, ^ 4 

1^ % aFtnn 3 %fT 22 ^ | I 

(ii) mm-^ ^ 35 W, ^ ^ ?ff^ ^ Fgr^ ir ^Fa 5 ;^, afrr ma ^ 

^ ^F?T3 viiWa ^ 3 ^ aiWa ^ ^ arafeF t>> ^F7F3 3 ^ ad^n ^ 

U3ra»<, 33F-1M333 ^) ^ 5FT3CFR ^3 aT^3FT 33^^ WT, 397^ fe 300 feTir % 

aFfepB 3 ^ I 

(w) ^ \3a-lc<r’i<4H % (gw^ (aj) % 33- 'gws (ii) ^ cF^d ^ 33^53 3553 aSi 3^331 

353<i<m 33-fell^3 (2) % (’a) ir 3377 ^ -33377 ^ Rltnlt I 

34. 7 ( 33 ) 33-1^<^33 (6) % TR 4 wfttR : 

% 33^filiH33 ^ (1) ^ 1^1333-32 % 33-^jf333 (5) ^ 33 ^ 3^ 3733 # 

RFIT dyi fdM Md)K % ytidWilgrI i^dl : 

"(5) # ■**5tir^ 3a-f3iH33 (1) ^ ( 3 ) 4 3373 aT33R %cjt ^r|3 ^ | araar %3F 

% ^^I«JF-Pi<^t 1 1^371 -Jildl ^ 3% 33 ^ 39T3 yiiyQ)ili g|<|, 33^ 3n^ ^ ^13 

a?^ ^ 391^ 3^ 300 ftr^F % ^mrar 3 aar 37Rl5 737^ ^7 ^ 34t '3^ 

%33 ^ 39T^ fe 3^ 373^7 %37 f3^3 ^t% '37337 ^37 % i^^Tl icb^ 37% ^ dlflTsF 

■^R %3T a>i 9T% ^ '37's5i3 %37i3^^ % i^M, aTT^ 577m 3R% ^ 39373 313733 333 

% ^ #3 ^ arafei % mTar 3 3i%3jtt % %33 ^ 333^3 3 ^ c§ 3 ^ 
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^ ^ I ^ »3Wcir ?raT % feir ^ ^ ^ ^ 

^ w a?3*T<T 5^ %tR % irrm ^Tcn/wrar w5 %?r 
^ W '3?3*TtT '3frr ^ ^ q^ 300 ^ %?R q^ 'STjqtT 

^ ^ ^ I cJWT >3F?r gtoaif ^ afrr ^lRR qr 

^ TT^^roft^ W to ^ ^ 'toj % ^ ^ to ^ to 

^ t, % q5RI I JT^ TJURT qf 7?R*T qq?St t^RZPT % 

^ ^ q?»3?^ ^ aRTT q^ ^3TRnft | fefiqi ^TOI qi qfq’jqc (^^) ’TrIT ^ dl<? i q« fr qff 
^ '3fTrr^ I 

351^ % q|? <3TEf %cR 5^ lIZ3fi % ^ ^ 3Tvq 

#Kmt ^ ^15# I, tit '3 rJ to % qq-^t^ ^ q^ q^ ^ 5IR^ I 
(5-^) ^ qitot ^ 3?qm q^ «4tji^t (to^, ftom ?wi to^) Mto, 1964 ^ 
jiratot" % ire ^ qRwiiH ^ ipq vjififqr^ ^ % %qEfq^ feqr '^rtt % ?wt 
ai 3 ?-mto jnfetot % gto qqq totot (to nwr 3qTqR) ^ifto, 1966 ^ ato 
^f$Tq (qqRR q%?T) wr 4 to ^ qt q^ tor qw qqiq 

jnfeitot, qq-fcrfqqq (2) ^ igos (^) ii qqnr ^jigqR-, ^ ^qrFq^Ri qid® ^ 

^ ^ if ?tq ait^ 5 ^, qfe tot 300 feqt % ^j^rt q ^ ^ craq % 
qq^rn vTOq % ai 35 iq ^ ^ ^ toni % an^i tot ton i 
(6Xtoi) toq 5RT aifjcn toq h tor wiqr tor ^ ^ q qH iirt wren 

ai^wiT qq^ iq^fqq q^t sjTqf ^ ar^arr totot toait ^ qqn<T ttor imqT % q«r q% 
1 ^ q^ totor m^ jrrfto^ wr ^tor ^ to qqnq ^ i^t qrto to) to 
^tq tofq 5 ^, 3Tt 300 to % q ^ qqgifq q^ qi^ ^ I 

(ii) to totot to % to t qr to romar % at q^ qwi 

qtotot XiRT ^ tor q>t qqi^q q^ aiAig ^ qq^ qna ir jtq ari^fa ^feto % 

qrq ato nSt tor a^, # 150 tor % arto) q qqg?q qi^ g»t q^ 

^t qi^ I 

(iii) tofto^ ^ 3q:ftoto totot ^ to jqftoaq ^ qqito nr, 
qi^ totot q^iq ;nfetot sm to ton %, gqttoqq ^ qqto g>t qrto ^ rto 
to ir to aito ^ 300 tot % arto) q ttor 'Wiftr ^ 971 ^ % to^te 
^ tor-fq^fq % qqq q^^toq 'W^qta ^ q^ dt, % qq^qi q^ng ^ qijjft ^ 
qnj I 

(qr) igire (gi) % gq-iatre (iii) ta afq qgR ^ qq^ ^ qinqi ^ sq-fatoq (2) ^ 
(qr) ^ aanr >q 5 qTT ^ire (^) % afa qgR % qq^ ^ qinar ^ qitot 3 qiftoqq 
^ qqifta i^t arto tor, toiq atn '3rqr to tq^ mm ^ qaar toiq, ^ qq tor 
qr atto qtof ^ qqrtorq gto q q^ gqrttotoi qg % toiqia ^ toa toq 

to 1 " 
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35. i^>^nTO-84t ^ wtHr : 

^iJCfT ^ fgf^RPT 32-^ % ^ ^ ^ ^ ^ I 

36. 8jt ^ 32^ % ^ ^ ^ ^ ^ ( 

37. f^P l ^iH -7 % (3) yfgn 4 ^ ts(f \^ ^ : 

(i) (3) ^ feitor 32-^ ^ ^r hw ^ ?raT jrbr % 
5rf?Rqrf^ fiR?IT ^ : 

'*32-^ ticji ^ ^l<H ^R5 ^ nm^ •Hcb'i ; 

if %cTRBM ^ ^TTFt %, 5^^ ^ H<!b<i, 

^ ^ arf^ v[7 7n% ^ jif^t ^ftcIT aftr 3% ci^ ^ ^ ^ alR 

jn^ ^ ^ ^ ^ qr ^eit te, ^ 300 % 

'3!fe«5 ^ ^ 3qic5H ^ isqgpq ^^-r ^ ^rut ^ to, 

toqq 32 -ei ^ fqto to 3^3^, ^ ^ to I 

togfi : ^ totR ^ a?to tor % RTgcfq ^ 3#toT TJ3 qtoft 

^ qtor, RBT ?ET Eto ^ 'WR % to ^ '3T5qR ^ M^IIT^ traf ^ 1^1 WR 

% ^HT tft ^<»)<3K ^tqr I 

(ii) 3^toraq (4) 3En (5) ^ f^r to nrq i 

38. w togw-32 ^ ; 

to#to ^ 3tT toER 32-tr % ^ ^ ^to Rn:^ : 

"32-11 to ^ toRRT % Rto ^ 5?^ to? % 

^1% ^4x41^, r»i4 Riioj^tti 6ixi '3n^ ^ 4<4 i ^ ^fFT citii wi4) ^q ^ 'JrreJ 

^rto tor rrh %, # ton^ mn qitoi^ i[rt to tor 

^4l % '3<4)*qdl ^ dlO'si qjT 3% ^ dEJI iJi^q ^d<£l ^ ^c<?l 4d^ ^ 

q?C? ^ ^ ^ ^ ^ MM^xrq c^ RSjft ^ qf I 

qi? 3?T xTrfhST % '3?1ci^ q fjRT rtl4'9l 3fld>l %qT 9ldT ^ d^d pF4^f<d '3?T^ STIRT 

<*><4 ^ q^rjirt ^ qRRq RRJ qr %cn-^T^^ 5'^ ^dl I qfe ^ Hcb<i ^ 73&q, 

ftoR-32 ^ 3q-fqtoq (5) % -a^to w tor to? ^ to I ^ toarft 
^|4) 4dl WJcq ??4l4lqd %qT ^ d^ ^ 3% dEilfn, 4dl % 3d<^ '3RffnTcTT ^ dlfl*si ^ 3d^ 
to ^r ^ 3?5i-toT ^ to tod h qqg^ q?»>q ^ ^Jito i 
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39. ^ 32-g. : 

^ ^ 32 - 5 . ^ ^ ^sr ^ ; 

"32-1. ^ ^ ani^ % ^ ^ ^ gn?TR ; 

%en % ^?r?w - 3 W^ ^ t? 5 ^ncT ^ir gj^cqf % qr^g 

32 , 32 -^ w 32 -Tr ^ ci^ ^ c^tR % ^iqgc^ tjrit jnt^cT ^ q^ ^ 

fe# ^ ^ ^ I ^ ^ ^ ^ ^ - 

(i) 3 ^ fcRjcir ^ > 3 ?r? ^ 3 ^ % 3 ?^ fejycnq t ^ g^, fcjqcg 

ciif ^ 3 ^ I wrar qfg ci^, gf? cif % ; 

a gre o i :''gg% git qtt^ fgeicri" g»«R ^ ariJ, ^jttfgn fqercn % tcraif ^ di^ty ^ 
arggrr gf^gi % ^fRigr ^gnrni - 3 ?r 7 g 3 q^ ang % ; 

(ii) tto[i anicn qtg, ^ twtg it, ^ ^ qr gg^ gi ^trtgg 551 ^ aragr grTSF 

(iii) 3 q^tfTi (i) cwr (ii) % h it% qr, gg^ git aifggT%g 3^ git ; 

(iv) gqfrgg (i) ^ (iii) 3^ ^ g it^gr gg% git ^^tf^ tgcigr 3^ ^ ; 

(v) 3 qftg 3 (i) ^ (iv) gg; % g ^ qr, tqgr 

(vi) ggfrgg (i) ^ (v) gg^ ^ g it^ qr, gmi ^ ; 

(vii) (i) % (vi) 3^ ^ 3 ft^r qr, arsn^ gi^ ^ ^ gg^ g% ^ttfgg ^ ^ ; 

(viii) gqfRR! (i) % (vii) 3^ ^ g ^ qr, gg^ git g^ ^ ; 

(ix) gqftgg (i) % (viii) ggi % 3 it% qr, gg^ git ten gfg git ; 

(x) gqfigg (i) % (ix) ggj % 3 ^ qr, gg^ git ^sttfgg tggi %3 3# ^ gwr ; 

(xi) gqftgg (i) ^ (x) % 3 it^ qr, gg^ gt qf^ q^ S 3 33 % gg^ g^ g^ ^ l" 

40, 3Rn 32-^ : 

(1) Pt* 39 rt ^3 ^ 33 Rif^gq 32 -g ^ gq ^ ^ 313 ^ 

” 32 -^ ^tjr^ TTTggg •sttt yjggr grr ^grit gq % ^gifigg ^ arw f^gBtg 
mivarf^g ? ^ f^gqg ^ fgglt gq % ag^f^ % gig^ ^ 15^ ^>33 % 

gg^pi 3 g*g:- 

g? g>^g i ^ ^ g<g>R gr Tisg gwr sm 31^331 gi ggit gq % ^gifg^g ^ 
<3??jgr Pigjgd fggg gr «*q 4 t ^ arggr % arotg awgr 3* ^ qg>R % 3gj gr 33% aife^ 
3<g>R ^RT tggt^Td arggr tg%tg gfiggr qiqr ^%t tggjig % awgr ^ ai^ %gi gr qg % 
3 < i^ <gH ^ dT^gfg it qf q^ igr^giif g?ffg qife^srft gm gig %, 

a?T%5iH g^ 31%^ g>r 33 ^ ^31% % %g aii^ 55^ # 300 fegt % aifera> 3 it, ^ ^ 

53^ %33 % gqg^fg 15^ g^sg ^ q^ it ^3i3it I qnrgi firfggq 32 % ^q-tgPigq 

(2) ij (ig) % gigg ^arggir ^ ^313^ l" 

(ii) td*%^d feoRtt-l %> gq % ^ 313 : 
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% IrTt? ^ % ^THjrjgq ^ ^ UJS 

^ % qifaF -ji \ : 

di«wf«PF/^t^ dWcii vBiferaftrrfi ^ ^cnt^r^ ^ ^ aii% # tra 

?Rcrr ui^ I, ^ H*ic51a><Di ?j5t ^ ^mr, git vWcifer, *4gT^ ^ ^ 

gT#!5i ^ gr^ ^ ^ gFirg wi *f f^ifg tt % #g ^ ^Tciig 

% aifePR tr i" 

(iii) 15^ i^^*n 4-2 ^ 4 r ^ 3 Tt^ ^ :- 

"feq|qft -2 : %> %> ^ ^ ^ ^g fcmr: 

fe# 5PFR ^ 15 ^, 1 ^ trg t, ^ fRFi gfe »4 tji^ ^ 

I ^ fa^RW 32 - 5 . ^ f^ife arggrr Mf^dK % gaw c^ 5;^ faf^Rm ^ 
^ ^nRiRT ^cMf^l % ar^rf^ 4 '3T3n5»jci4) araRnt a>t ^ ^ I a? 

>3TaRRft, img a>^ 7 ^ #7 gw am 

1964 ^I 5 32 -g ^ ar^Rnr ^rr h gq^ giRij wt ^ 4 h 3 ^ ^rtt % 

gTPfT tl4t goT gf %gq aSt wi i^nr gw ilgg it; ggg^ guRr 3 % gg gi^ 

gfa 5 ?^ arafe ^ ^mg, ^ grfRa gg aa ^gg^fea ^ ^latn ah, aj^arfl % 

5^j& a? aiag arrh ^ m<i)*hi feir ^%gi ha gratia % m ^ at I 3 c^f^ cafagag 
aia^ 4 IWratiw -sm wi ^ a^ h; ferq ana^ais ^gih^i gift feq gRr 1 " 

(iv) Paa i M ^ g ^ f3Wi4^3 % ga a gt5T gia ; 

1 g”Rnt - 3 : g w»i g yi: 

fe# ^ oq^ fa®i^ a4 $g v^ga ah agar ar^g gaa, aifeiafe ar 37 rah 
^eii-R^f^ ^ gaa 3 gh> gnh ^ ^la aiWd ah 'Wafei h> feu, 'gnjar 'garoi, iiga 
^ gag^ a^ca % ga 4 a>4aTft wr snar ^ 7 a>a 'Wa ^ hi feq gia aft ^ 1 " 

(v) ^anfeHad R^a^h-4 % ga if gt5i gar ;- 

** fetqqfr 4 : fM t p g af|g igt^ar^ aa^ f ^ af % : 

4Wl^a> gfacnah g%g ^ tl^iaig cb^-cfif-rah % aia^ 4, iaaVagr % '3T?wa 
Taja altT gw 3 a ar saig v^ftr jaar art 3arffR ^ Taia ^ h^ar g^ 
g^Kn# ^ ga ir aiar gur 1 hsna ah agar ^ aatga 4 fgxgfefeg a)n|i»n ^ aiaaiai 
giq : 

#hT^ ^r ^ratagi % argga ^ ^ 7a>a gw 
tt %a^lg^ ^ gr^tR istng I 


hVia = '3Ta^ g*afhg aa gi^ ^ ar^gir 

gTRharaa x 12 

gaian ^ gagw ^la (4tt^) ah agar ^ fea aji^gi larasraiT % tiar:- 
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X 12 

41. 4 ?rgfhR : 

(i) ^ Wmih 33 ^ ^ if ^ wm ^ ^ I 

(ii) ( 5 ) ^ (6 -^r) f?T TTRT I 

(iii) (6) ^ ^ ^ T^fef-rqM (5) * ^ 4w ^ ^ hut 

^ I, ilHH m 5c{)(5P iPu H?7r Sr^H ^ 7^ HCn ^ 
rmv^ ^ hhh iim ^ uzi ^ fern i” n ^ t 

TRT I 

fe# ^ 3^.f=raHd ^ ^rm th% sft >3?!% ^ ^ ^ ^ Hi 

^ tHH CTTT ^ HTT ^ xj7 >3TWTf7H ^ HUT ^ H$-R ^ 7^ HUT ^ ^ 

t5TH^ ^ ^cfqTJT §-fj^ ^ ^ l" 

(iv) (6) ^ i5i<»s ( 73 ) ^ 4l€r ^ ^tit ttut i 

(v) H^lufwr (6) 4) »?rr 5 (tj) irt ^ Istht itp? i 

(vi) ^ HTT ( 6 ) % Tjqr if ttI^ :h1Tt ; 

"6(ir) ^ 3P^mft ^ ^HT Ih^ ^ I .^TOHI %HT % ^ |, inH^ if 

^ ^ Hf a?f^ 5 ^, HTT^ ^ ir jW 5 ^ ^ di^ | Hi ^3^fera> to ta hut 

%HH, hIh HIT v3f|c|ViI* HHTTH feTTT Hirnu | 

(^) Th^ 'I<5^^n '3TUHI ^THT ^ fd^Kn feuT HHT '3TUHT jTI %cJT ^ 

^RTH, ^dl %, ?T7 T,iBI^ ^ ^ nf '3lfjld ^HHT ^ HT5IT, IntHHH 23 % HU-Ih^RTH (2) 
^ TS^rs (^) % H^ HH% ^ -^i 9ltST H | ^ tV% HIH^ ^1 7^ ^ 

HIHRrrt ^ cT^ HTI^ i" 

42. ^ 34 : 

fdHJrtltatl 7^ HUT 14fHUH-34 % ^ T^TSf ^3TCt ; 

”34^555'; h* 51 4r^ 3{^\ ^ ^ IhIhuht % %# shhuthI ^ jiIh^ ^ t hut 

'313^7, # HH HPT^ ^ 9T?ftRiT | ^H ^iIhtRT ^T l^VsT ^ ^Tl^ 

%qT HUT I, % HU) H^TtfelH, vSTOllfeH 3TUHI 7^ Hl^ feir ^ ^ ^ ^ 7^?^ l" 

43. ^ 35 : 

(i) lHC#ffeH HUT fufHUH M lHfHUH-35 ^ HH H ^ TOT | % ^H7 ''v-fu%T" 

U^ ^J? 15 T HRT I 

(ii) PlMfinRati HUT IuIhuh 35 % ^ ^ ^hrt ; 
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"35. nr*R % ^yf!/3q^/P(<iHl ^ 3T^qTHH : 

fgfWTif ^ rfP(^ ^r ^ ^ ^ TRW# ^ if, ife#II 

^«JI 1972 ^TOT dt5c1 ^PTO-^W^ ^ ■^i^, ^b*<J ^R^BIT % 

an^Tt/ar^r# ?bt aijMwn f^qr sxiTu.nr ^ ^ jjraciT# ^ awnRT ^ 

?RiT ^ JTSciT sm w a?qc}#r crar ^ ai#R fwr l" 

44. t;w! f^i^pw 36: 

iRHl^ifigd # ^ fM^H 36 ^ T^q if ^iitt ; 

"36. tarf^cB ^TW# 4 jw^gTMl ^gn ^ ri^nw! ^ : 

^ 45^ ^ ^ ^ 3TRn % fe %# TT^ fcl^wq ^ ytlk*H % fe# l]^ 

Tin# if ai3j^ #svnf fr# | in fr ir^ % # ^ fcrt^nMl if fe# gm ^ ^ gtr an^T 
?KT ^BR# # IB# ^fT ^ # 3f?>#f # I aWeJT ^ 

^ rPB aflT »<llqti*ld '#T vifcJd % H|t# % fdMdl) ^ ej^ ^ 

awg# #T 9T# ^ 'Wi# % IT^ % l" 

T5V# fe 51 T giBiT ^ an^sT ^ira nia>F ^ aT^#5R % ^ feur % I 

45. l^irt^RPT 15 ^ f^l^RW 37 % ^ ^ ^ I TOOT tt thw? : 

[TW. if. -^3^1-12016/4/2000-^1^^-1] 
■%. ■^. im, irf^ 

tn? feoriift : ^ firt#w: m.iFT.fR. it. 964 l#i<B 2/2/64 bft hKci ^ tftot if 1#T^ 
1/7/64 # arfeigfeiT 

'ffRf % 

1. HT.IBT.#. IT. 1174(f) f#TcB 14/12/88 

2. m.iBT.#. IT. 180(f) firTTro 25/3/91 

3. in.iBT.#- IT^274(f) l#Ta5 23/5/97 

4. m.Taw.#. IT. 335(f) 4/6/98 

5. m.iBT.#. IT. 364(f) ft HI* 19/5/99 
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MINISTRY OF SURFACE TRANSPORT 


(Ports Wing) 


NOTIFICATION 


New Delhi, the 7ih March. 2000 


G.S.R 228(E). — In e.xercise of the powers conferred by sub-section (1) of section 124, read with sub-section 
(I) of Section 132 of the Major Ports Trusts Act, 1963 (38 of 1963), the Central Government hereby approves the 
Monnugao Port Employees (Leave) Amendment Regulations, 2000 made by the Board of Tmstees for the Port of Mormugao 
and set out in the Schedule anne.ved to this notification. 


2. The said regulations shall come into force on the date of publicaUon of this notification in the Official 

Gazette 



[MFTn—3(i)] 


Hror ^ ; 3T''HI'4KUT 


SCHEDULE 

MORMUGAO PORT EMPLOYEES (LEAVE) (AMENDMENT) 

REGULATIONS. 200 

In exercise of the powers conferred by Section 28 read with 
Section 124(1) and (2) of the Major Port Trusts Act. 1963 (38 of 1963), 
the Board of Trustees of the Port of Mormugao hereby makes the 
following Regulations further to amend the Mormugao Port Employees 
(Leave) Regulations, 1964 viz.; 

1. (i) These Regulations may be called the Mormugao Port Employees 
(Leave) (Amendment) Regulations, zoco 

(ii) They shall come into force with effect from the date on Nvhich the 
Central Government's approval to these Regulations has been 
published in the Gazette of India. 

2. Amendments to l^eaulation 1: 

(i) Insert a heading "I - IPl^ilLDUfllNii^lRY " above the sub-title. 

(II) Renumber clauses (a) and (b) as (1) and (2) respectively. 

3. Amendments to Regulation 2: 

(i) Substitute the sub-heading: " APPLICATION " with the words; 

“EXTENT OF APPLICATION’ 


(il) Insert the following as a new sub-clause (c); 

“ (c) .Employees, whose appointment is treated as ad-hoc for purely 
technical reasons." 
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4 . Amendments to Rfeouiatlon 3: 

(I) Insert the following as a new definition (m): 

“m) Vacation Departmenf means a department or part of a department 
to which regular vacations are allowed, during which employees serving 
in the department are permitted to be absent from duty 

(II) Delete the EXPLANATION. 

5. Amendments to Regulation 4: 

(I) Insert a heading. “II - <^EME(^(L COMOdTOOM^ * above Regulation 4. 

(II) Substitute Regulation 4 as follows: 

■4. RIGHT TO LEAVE: 

(1) Leave cannot be claimed as of right 

(2) When the exigencies of public service so require, leave of any kind 
may be refused or revoked by the authority competent to grant it, but It 
shall not be open to that authority to alter the kind of leave due and 
applied for except at the written request of the employee.” 

(Hi) Insert the following as NOTES (1) and (2): 

" NOTE-1 : Emplovees to be encouraged to take leave regularly : 

The leave sanctioning authority may encourage employees to take 
leave regularly, preferably annually. In cases where all applications for 
leave cannot, in the interest of public service, be granted at the same 
time, the leave sanctioning authority should draw up phased programme 
for the grant of leave to the applicants by turn with due regard to the 
principles enunciated. 

NOTE- 2: Leave should not ordinarily be denied during the last ten 
years of service: 
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Earned Leave should not ordinarily be denied to any employee, 
especially in the last ten years of his career, so that earned leave 
accumulations beyond 300 days normally do not take place.” 

6. New Regulation 5: 

Insert the following as a new Regulation 5: 

“5. REGULATION OF CLAIM TO LEAVE: 

An employee’s claim to leave is regulated by the regulations in force at 
the time the leave is applied for and granted.” 

7. New Regulation 6: 

(I) Insert the following as a new Regulation 6: 

“6. EFFECT OF DISMISSAL. REMOVAL OR RESIGNATION ON 
LEAVE AT CREDIT: 

(1) Except as provided in Regulation 32 and this regulation, any claim to 
leave to the credit of an employee, who is dismissed or removed or who 
resigns from Board service, ceases from the date of such dismissal or 
removal or resignation. 

(2) Where an employee applies for another post under the Government 
of India but outside his parent office or department and if such 
application is forwarded through proper channel and the applicant is 
required to resign his post before taking up the new one, such 
resignation shall not result in the lapse of the leave to his credit. 

(3) An employee, who is dismissed or removed from service and is 
reinstated on appeal or revision, shall be entitled to count for leave his 
service prior to dismissal or removal, as the case may be. 


701 G1/2000—3A 
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(4) An employee, who having retired on compensation or invalid pension 
or gratuity Is re-employed and allowed to count his past service for 
pension, shall be entitled to count his former service towards leave." 

(ii) Insort the following as NOTE: 

“ NOTE: Carry forward of leave In cases where there Is no break or 
break converted Into joining time: 

In all cases in which there is no break or the break, If any, is converted 
into joining time with or without pay, the past service will count for 
pension and carry-forward of leave will be permissible. 

In cases where the period of break in service exceeds 30 days, the 
question of condoning the break either for purposes of pension or for 
carry forward of leave will have to be examined under the orders Issued 
on the subject from time to time and may be decided by the Head of 
Department in consultation with the Finance Department." 

8. New Regulation 7: 

Insert the followng as a new Regulation 7: 

"7. COMMUTATION OF ONE KIND OF LEAVE INTO ANOTHER: 

(1) At the request of an employee, the authority which granted him leave 
may commute it retrospectively into leave of a different kind, which was 
due and admissible to him at the time the leave was granted, but the 
employee cannot claim such commutation as a matter of right. 

Provided that no such request shall be considered unless received by 
such authority, or any other authority designated in this behalf, within a 
period of 30 days of the concerned employee joining his duty on the 
expiry of the relevant spell of leave availed of by him. 


01 1/2000—3B 
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(2) The cx>mmutation of one kind of leave into another shall be subject to 
adjustment of leave salary on the basis of leave finally granted to the 
employee, that is to say, any amount paid to him in excess shall be 
recovered or any arrears due to him shall be paid. 

NOTE ~ Extraordinary leave granted on medical certificate or otherwise 
may be commuted retrospectively into leave not due subject to the 
provisions of Regulation 27.” 

9. Amendments to Requiatton 6: 

(I) Renumber the existing Regulation 6 as Regulation 6. 

(II) Substitute the word “EXPLANATION” thereunder with the word 
“ NOTE-1.” 

(ill) Insert the following as NOTE-2: 

" NOTE-2: Special Casual Leave 

It is open to the competent authority to grant Casual leave in 
combination with Special Casual Leave, but in cases where it is 
permissible to grant regular leave in combination with Special Casual 
Leave, Casual Leave should not be granted in combination with both 
Special Casual Leave and regular leave.” 

(Ivj Insert the following as NOTE-3: 

“ NOTE-3 : Combining half a day’s Casual Leave: 

An employee, as an exception to the general rule, be permitted to 
combine half a day’s casual leave with regular leave, if his absence on 
the next working day was due to sickness or other compelling grounds. 
Those, who have only half a day’s Casual leave at their credit and who 
will not attend office on the next working day (having applied for leave of 
the kind due and admissible to cover their absence for that working day 
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and for subsequent days, if any) should not be allowed the last half a 
day's casual leave for the afternoon." 

10. Amendments to Regulation S: 

(I) Renumber sub-regulation (1) as Regulation 9 and substitute the sub- 
heeding: ^EAVE NOT TO BE GRANTED FOR A CONTINUOUS 
PERIOD EXCEEDING FIVE YEARS ” with the sub-heading: MAXIMUM 
AMOUNT OF CONTINUOUS LEAVE ." 

(ii) Insert the following words before the beginning of sub-regulation (1): 
“Unless the Board, in view of the exceptional circumstances of the case 
otherwise determines," 

11. New Regulation 10; 

(I) Insert the following as Regulation 10: 

“ 10. ACCEPTANCE OF EMPLOYMENT WHILE ON LEAVE: 

(1) An employee (other ftjan an employee, who has been permitted a 
limited amount of private practice or who has been permitted to 
undertake casual literary work or service as an examiner or similar 
employment) while on leave, including leave preparatory to retirement, 
shall not take up any service or employment elsewhere, including the 
setting up of a private professional practice as accountant, consultant or 
legal or medical practitioner, without obtaining the previous sanction of 

(a) the Board , if the proposed services or employment lies elsewhere 
than in India; or 

(b) the authority empowered to appoint him. If the proposed service or 
employment lies in India. 
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(2) (a) No employee while on leave, other than leave preparatory to 
retirement, shall ordinarily be permitted to take up any other service or 
employment. 

(b) If grant of such permission is considered desirable in any 
exceptional case, the employee may have his services transferred 
temporarily from his parent office to the office in which he is permitted to 
take up service or employment or may be required to resign his 
appointment before taking up any other service or employment. 

(c) An employee, while on leave preparatory to retirement, shall not 
be permitted to take up private employment. He may, however, be 
permitted to take up employment with a Public Sector Undertaking or a 
body referred to in Clause (a) of sub-regulation (2) of Regulation 31 and 
in that event also, leave salary payable for leave preparatory to 
retirement shall be the same as admissible under Regulation 33. 

(3) (a) In case an employee, who has proceeded on leave preparatory to 
retirement is required, before the date of retirement for employment 
during such leave in any post under the Board in or outside India and is 
agreeable to return to duty, the unexpired portion of the leave from the 
date of rejoining shall be cancelled. 

(b) The leave so cancelled under Clause (a) shall be allowed to be 
encashed in the manner provided in sub-regulation (2) of Regulation 32." 
(ii) Insert the following as NOTE. 

“ NOTE: Private employment during leave: 

Although the grant of permission to take up private employment during 
leave on medical certificate is technically covered by the provisions of 
F.R. 69, (cf Reg. 10) such an arrangement is clearly contrary to the spirit 
of the regulations, as it is not the intention that the leave, which can be 
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obtained on the strength of a medical certificate, should be allowed to an 
employee, the state of whose health enables him to earn a competence 
by private employment. FR 69 should not, therefore, be construed as 
permitting an employee, who avails himself of leave on medical 
certificate to undertake regular employment during such leave.” 

12. New Regulatioh 11: 

(I) Insert a heading-. “Ill- GRANT OF AND RETURN FROM LEAVE’ 
above the following new Regulation to be inserted as Regulation 11. 

(II) Insert the following as a new Regulation 11: 

"11. APPLICATION FOR LEAVE: 

Any application for leave or for extension of leave shall be made in the 
form prescribed by the Board to the authority competent to grant leave." 

13. New Regulation 12: 

Insert the following as a new Regulation 12: 

“ 12. LEAVE ACCOUNT: 

A leave account shall be maintained in the form prescribed by the Board 
for each employee." 

14. New Regulation 13: 

Insert the following as a new Regulation 13: 

“13: VERIFICATION OF TITLE TO LEAVE: 

No leave shall be granted to an employee until its admissibility has been 
certified by the authority maintaining the leave account." 
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15. New Reaulatton 14: 

(i) Insert the following as a new Regulation 14: 

■14. LEAVE NOT TO BE GRANTED iN CERTAIN CIRCUMSTANCES: 
Leave shall not be granted to an employee, whom a competerrt 
punishing authority has decided to dismiss, remove or compulsority retire 
from Board service." 

(li) Insert the following as NOTE. 

" NOTE : No leave during suspension: 

Leave may not be granted to an employee under suspension." 

16. New Regulation 15: 

(I) Insert the following as a sub-regulation (1) of a new Regulation 15: 

"15. GRANT OF LEAVE ON MEDICAL CERTIFICATE: 

(I) An application for leave on medical certificate made by an employee 
shall be accompanied by a medical certificate given by the Medical 
Officer or a Registered Medical Practitioner; defining as clearly as 
possible the nature and probable duration of illness." 

(II) Insert the following as sub-regulations (2), (3), (4), (5) and (6): 

“(2) A Medical Officer shall not recommend the grant of leave in any 
case In which there appears to be no reasonable prospect that the 
employee concerned will ever be fit to resume his duties and in such 
case, the opinion that the employee is permanently unfit for Board 
service shall be recorded in the medical certificate. 

(3) The authority competent to grant leave may, at its discretion, secure 
a second medical opinion by requesting the CNef Medicai Officer of the 
Board to have t ,e applicant medically examined on the earliest possible 
date. 
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(4) It shall be the duty of the Chief Medical Officer referred to in sub- 
regulation (3) to express an opinion both as regards the facts of the 
illness and as regards the necessity for the amount of leave 
recommended and for that purpose may either require the applicant to 
appear before himself or before a Medical Officer nominated by himself. 

(5) The grant of medical certificate under this regulation does not in itself 
confer upon the employee concerned any right to leave; the medical 
certificate shall be forwarded to the authority competent to grant leave 
and orders of that authority awaited. 

(6) The authority competent to grant leave may, in its discretion, waive 
the production of a medical certificate in case of an application for leave 
for a period not exceeding three days at a time. Such leave shall not, 
however, be treated as leave on medical certificate and shall be debited 
against leave other than leave on medical grounds." 

17. New Requiation 16: 

Insert the following Ss a new Regulation 16: 

“16. LEAVE TO AN EMPLOYEE WHO IS UNLIKELY TO BE FIT TO 
RETURN TO DUTY: 

(1)(a) When a medical authority has reported that there is no reasonable 
prospect that the employee will ever be fit to return to duty, leave shall 
not necessarily be refused to such employee. 

(b) The leave may be granted, if due, by the authority competent to 
grant leave on the following conditions; - 

(I) if the medical authority is unable to say with certainty that the 
employee will never again be fit for service, leave not exceeding twelve 
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months in all may be granted and such leave shall not be extended 
without further reference to a medical authority; 

(ii) if an employee is declared by a medical authority to be completely 
and permanently incapacitated for further service, leave or an extension 
of leave may be granted to him after the report of the medical authority 
has been received, provided the amount of leave as debited to the leave 
account together with any period of duty beyond the date of the report of 
the medical authority does not exceed six months. 

(2) An employee, who Is declared by a medical authority to be 
completely and permanently incapacitated for further service, shall- 

(a) if he is on duty, be invalidated from service from the date of relief of 
his duties, v\4iich should be arranged without delay on receipt of the 
report of the medical authority; if however, he is granted leave under 
sub-regulation (1), he shall be invalidated from service on the expiry of 
such leave. 

(b) if he is already on leave, be invalidated from service on the expiry 
of that leave or extension of leave, if any, granted to him under sub¬ 
regulation (1).” 

18. Amendments to Regulation 6-A(H: 

(I) Renumber the existing Regulation 6-A as Regulation 1 7. 

(Ii) Delete the words " and combination of holidays v^ leave" in the 
sub-heading. 

(Hi) Substitute the words: “sub-regulation (2) of this regulation" with the 
words: “Regulation 18” 

(iv) Insert the following as NOTE: 
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“ NOTE : Trantfer to foreign service. 

If an employee is transferred to foreign service while on leave, he 
ceases, from the date of such transfer, to be on leave and to draw leave 
salary.” 

19. Amendments to Regulation 6A (2). (3). 4 and B(Z): 

(I) Insert the following sub-heading for sub-regulations (2), (3) and (4) of 
Regulation 6A and renumber them as a consolidated Regulation 18: 

“ 18. COMBINATION OF HOLIDAYS WITH LEAVE" 

(II) Renumber sub-regulation (2) above the proviso as clause (i) of sub- 
regulation (1) and substitute with the following. 

“(1)(i) When the day immediately preceding the day on which an 
employee's leave (other than leave on medical certificate) begins or 
immediately following the day on which his leave expires, Is a holiday or 
one of a series of holidays, the employee shall be deemed to have been 
permitted (except in cases where for administrative reasons permission 
for prefixing/suffixing holidays to leave is specifically withheld) to leave 
his station at the close of the day before, or return to it on the day 
following such holiday or series of holidays, provided that- 

(a) his transfer or assumption of charge does not involve the handing 
or taking over of securities or of monies other than a permanent 
advance; 

(b) his early departure does not entail a correspondingly early transfer 
from another station of an employee to perform his duties, and 

(c) the delay in his return does not involve a corresponding delay in 
the transfer to another station of the employee, who was performing his 
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duties during his absence or in the discharge from Board service of a 
person temporarily appointed to it.” 

(ill) Renumber the NOTE below sub-regulation (3) of Regulation 8 as 
sub-clause (ii) of sub-regulation (1) and substitute as under: 

” (ii) in the case of leave on medical certificate- 

(a) When an employee is certified medically unwell to attend office, 
holiday(s), if any, immediately preceding the day he is so certified shall 
be allowed automatically to be prefixed to leave and the holiday(s) if any, 
immediately succeeding the day he is so certified (including that day) 
shall be treated as part of the leave; and 

(b) When an employee is certified medically fit for joining duty, holiday 
(s) if any, succeeding the day he is so certified (including that day) shall 
automatically be allowed to be suffixed to the leave, and holiday(s), if 
any preceding the day he is so certified shall be treated as part of the 
leave." 

(Iv) Renumber sub-regulations (3) and (4) of Regulation 6A as sub¬ 
regulations (2)- and (3) respectively. 

(v) Renumber the existing NOTE as NOTE-1. 

(vl) Insert the following as NOTE-2: 

“ NOTE-Z: Treatment of Restricted Holiday: 

Restricted holiday can be prefixed or suffixed to regular leave or Casual 
Leave.” 

20. Amendments to Regulation 12 

(I) Renumber Regulation 12 as Regulation 19. 

(H) Substitute the words “would have drawn it but for recall to duty" at the 
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end of clause (a) with the following words: 

“starts for the station to which he is ordered, and to draw-’ 

21. Amendments to Requlatton 12-A: 

(I) Renumber Regulation 12-A as Regulation 20. 

(H) Number the NOTE as NOTE- 1. 

(Hi) insert the following as NOTE-2: 

" NOTE-2 : Competent authority to grant fWness certificate after 
treatment for tuberculosis: 

A temporary employee suffering from Pulmonary Tuberculosis should 
produce a certificate of fitness either from the Medical Officer-ln-charge 
of a recognised sanatorium or from a T.B. Specialist recognised by a 
State Government while such an employee suffering from tuberculosis of 
any other part of the body should produce a certificate from a qualified 
T.B. specialist or a Civil Surgeon." 

(iv) Insert the following as NOTE-3: 

" NOTE-3: The T.B, Institutions recognised or to be recognised by the 
Ministry of Health for the purpose of treatment of Central Government 
servants and their families under the orders issued by that Ministry (vide 
Appendices of Swamy's Compilation of Medical Attendance Rules) will 
be deemed as recognised." 

22. Amendments to Regulation 12-B: 

(I) Renumber Regulation 12-B as Regulation 21. 

(il) Delete the footnote thereunder. 


(HI) Insert the following as NOTE-1. 
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* NOTE-1 : Treatment of wilful absence from duty not recognised : 

Wilful absence from duty, even though not covered by grant of leave 
does not entail loss of lien. The period of absence not covered by grant 
of leave shall have to be treated as “dies non” for all purposes, viz., 
increment, leave and pension. Such absence ^without leave where it 
stands singly and not In continuation of any authorized leave of absence 
will constitute an interruption of service for the purpose of pension and 
unless the pension sanctioning authority exercises its powers under 
Regulation 26 of the Mormugao Port Employees’ (Pension & Gratuity) 
Regulations, 1966 to treat the period as leave without allowance, the 
entire past service will stand forfeited." 

(iv) Insert the following as NOTE~2. 

" NOTE-2 : Action for overstaval of leave : 

Action can be taken under these regulations for unauthorised absence 
from duty or overstayal of leave even for one day, treating it as 
misconduct. If the facts and circumstances of the case warrant such an 
action.” 

(V) insert the following as NOTE-3: 

“ NOTE-3 : Action for unauthorised absence from duty or overstaval 
of leave : 

(i) When a temporary employee asks for leave in excess of the limits 
prescribed under Regulation 28 of the Mormugao Port Employees’ 
(Leave) Regulations, 1964 and If the circumstances are exceptional, a 
decision could be taken by the leave sanctioning authority to grant 
further leave in excess of the limits in consultation with the Finance 
Department. 
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(il) When temporary employee applies for leave beyoixi the prescribed 
limit of extraordinary leave and the leave sanctioning authority Is not 
satisfied with the genuineness of the grounds on which further leave has 
been asked for, nor does it consider the grounds as exceptional, the 
leave cannot be granted. In such a case, the employee should be asked 
to rejoin duty within a specified date failing which he would render 
himself liable for disciplinary action. Disobedience of orders to rejoin duty 
within the specified period would afford good and sufficient reasons for 
initiating disciplinary action under the Monmugao Port. Employees’ 
(Classification, Control & Appeal) R^ulations, 1964. If he rejoins duty by 
the stipulated date, he may be taken back to service and the period of 
absence not covered by leave be treated as overstayal of leave and 
dealt with in accordance with the orders regarding regularisation of 
overstayal of leave. 

If the employee does not join duty by the stipulated date, it would be 
open to the disciplinary authority to institute disciplinary proceedings 
against him. If during the course of disciplinary proceedings he comes 
for rejoining duty, he should be allowed to do so without prejudice to the 
disciplinary action already initiated against him (unless he is placed 
under suspension) and the disciplinary action concluded as quickly as 
possible. The question of regularisation of the period of overstayal of 
leave be left over for consideration till the finalisation of the disciplinary 
proceedings. 

(iii) If an employee absents himself abruptly or applies for leave which is 

refused in the exigencies of service and still he happens to absent 

% 

himself from duty, he should be told of the consequences, viz., that the 
entire period of absence would be treated as unauthorised entailing loss 
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of pay for the period in question under proviso to Fundamental Rule 17, 
thereby resulting in break in service. If, however, he reports for duty 
before or after initiation of disciplinary proceedings, he may be taken 
back for duty because he has not been placed under suspension. The 
disciplinary action may be concluded and the period of absence treated 
as unauthorised resulting in loss in pay and allowances for the period of 
absence under proviso to FR 17(1) and thus a break in service. The 
question whether the break should be condoned or not and treated as 
dies non should be considered only after conclusion of the disciplinary 
proceedings and that too after the employee represents in this regard. 

It is made clear that an employee, who remains absent 
unauthorisedly without proper permission should be proceeded against 
immediately and this should not be put off till the absence exceeds the 
limit prescribed in Regulation 28 of the Mormugao Port Employees’ 
(Leave) Regulations, 1964. However, the disciplinary authority should 
consider the grounds adduced by the employee for his unauthorised 
absence before initiating disciplinary proceedings. If the disciplinary 
authority is satisfied'that the grounds adduced for unauthorised absence 
are justified, the leave of the kind applied for and due and admissible 
may be granted to him.” 

(vl) Insert the following as NOTE-4: 

NOTE-4 : Period of overstaval of leave does not count for 
i ncrements: 

Period of overstayal of leave does not count for increments in a time- 
scale unless under FR 85(b) (cf. Regulation 28(b)) it is commuted into 
extraordinary leave and under the proviso to FR 26(b) the extraordinary 
leave is specially allowed to count for increment." 
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23. Amendments to Regulation 8 : 

(I) Insert a heading- “IV - mnm (DF LEAVE OdJE AMID AOfllD^MLir 
above Regulation 8 and renumber it as Regulation 22. 

(ii) Substitute the sub-heading as follows: “ EARNED LEAVE FOR 
EMPLOYEES SERVING IN DEPARTMENTS OTHER THAN 
VACATION DEPARTMENTS ” 

(Hi) Delete sub-clause (i) of clause (a) of sub-regulation (1), renumber 
sub-clause (ii) as (i) and substitute as follows: 

* 1(a)(i) The leave account of every employee, who is serving in a 
department other than a Vacation Department, shall be credited with 
earned leave in advance, in two instalments of 15 days each on the first 
day of January and July of every calendar year.” 

(Iv) Insert the following as a new clause (a) (ii) of sub-regulation 1: 

“(a) (ii) When an employee joins a new post without availing full joining 
time by reasons that - 

(a) he is ordered to join the new post at a new place of posting 
without availing of full joining time to which he is entitled. 

or 

(b) he proceeds alone to the new place of posting and joins the post 
without availing full joining time and takes his family later within the 
permissible period of time for claiming fravelling allowance for the family, 
the number of days of joining time as admissible under sub-rule(4) of 
Rule 5 of the Central Civil Services ( Joining Time) Rules, 1979, subject 
to the maximum of 15 days reduced by the number of days actually 
availed of, shall be credited to his leave account as earned leave; 

Provided that the earned leave at his credit together with the unavailed 
joining time allowed to be so credited shall not exceed 300 days.” 
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(v) Insert the following proviso below clause (b): 

“ Provided that where the earned leave at the credit of employee as on 
the last day of December or June Is 300 days or less but more than 285 
days, the advance credit of 15 days earned leave on first day of January 
or July to be afforded in the manner indicated under sub-regulation (i) of 
clause (a) of sub-regulation (1), shall instead of being credited in leave 
account, be kept separately and first adjusted against the earned leave 
that the employee takes during that half-year and the balance, if any, 
shall be credited to the leave account at the close of the half-year, 
subject to the condition that balance of such earned leave plus leave 
already at credit do not exceed the maximum limit of 300 days.” 

(vl) Insert the following as clause (c): 

" (c) (i) Where an employee not in permanent employ or quasi¬ 
permanent employ, is appointed without interruption of service 
substantively to a permanent post or declared as quasi-permanent, his 
leave account shall be credited with the earned leave which would have 
been admissible if his previous duty had been rendered as an employee 
in permanent employ diminished by any earned leave already taken. 

(il) Where an employee had availed of leave on half pay or extraordinary 
leave .since the date of permanent appointment or quasi-permanent 
appointment, such leave may, subject to the provisions of Regulation 7 
be converted into earned leave to the extent it is due and admissible as 
a result of recasting of his leave account.” 

(vll) Renumber clause(c) as clause (d) and delete the Exception below 
this clause. 

(vill) In sub-regulation (2) 


701 G1/2000—4A 
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(a) Substitute sub-regulation no. “7' occurring between the words “ 4 
and " and " and sub-regulation" with suty regulation no “32". 

(b) Substitute the figure "120" with the hgure "180" 

(c) Delete the following words occumng at the end of the sub¬ 
regulation: 

‘ (or 150 days in the case of an ©mDloyee mentioned in the second 
proviso to sub-regulation (1).” 

(lx) In tub-fMuUHon (31 

(a) Substitute the words "exceeding a period of 120 days occurring 
between the words “sub-regulation (1)" and * of 120 days" with the 
words: " for a period exceeding 180 days". 

(b) Delete the following words occurring between the words “ 120 days" 
and "but not exceeding": 

" or 150 days as the case may be." 

(c) Substitute the figure "1B(T with the figure “300". 

(d) Insert the countries “ Bangladesh, Bhutan" between the words 
“ India" and “ Burma" 

(e) Substitute the words "Burma” with the word "Myannmar” end 
“ Ceylon" with the word “ Sri Lanka". 

(f) Substitute the figure "120" in the proviso with the figure “180” 

(g) Delete the following words in the proviso: 

“ or 150 days as the case may be” 

(x) Insert the following as NOTE-1: 

‘ NOTE-1 : Eligibility In owe of oHlchil* on Iww on t»w hwt dnv of a 
particular hetf-vear: 

if an employee is on leave on the last day of any particular half of a 
calendar year, he shall be entitled to earned leave credited on the first of 
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the succeeding half year provided the authority competent to grant leave 
has reason to believe that the employee \vill return to duty on its expiry.’ 
(xl) Insert the following as NOTE-2: 

“ NOTE-2: Procedure for advance credit when leave at credit 
exceeds 300 days: 

In cases where the earned leave at credit on 1st January/1 st July is 300 
days or less but more than 285 days, an advance credit of 15 days wii! 
be made in Column 4 of the leave account. The resultant total will be 
shown In Column 7 as 300 + the number of days exceeding the ceiling 
of 300 days. Number of days exceeding the ceiling of 300 days will be 
shov/n in brackets. Leave taken during the current half year will first be 
adjusted against the figure shown in brackets in Column 7. Column 11 
will also show the balance as 300 days + number of days exceeding 300 
days, if any, after adjusting the leave taken. While arriving at the total 
Earned Leave of credit in Column 7 at the time of affording credit for 
next half-year, the credit in Column 4 will be added to only that figure in 
Column 11, which is outside the brackets.” 

24. Amendments to Regulation 8 A: 

Renumber Regulation 6A as Regulation 23. 

25. Amendments to Regulation 9: 

(I) Renumber Regulation 9 as Regulation 24. 

(IIJ Substitute the figure in brackets "(8)” occurring in Clause (i) of sub¬ 
regulation (b) with the figure “22.” 

(iii) Add the following proviso below clause (i) of sub-regulation (b). 
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‘ Provided that no such leave shall be admissible to an employee not in 
permanent employ or quasi-permanent employ in respect of the first year 
of his service." 

(Iv) Substitute the figure in brackets: “(8)" occurring in Clause (ii) of sub¬ 
regulations (b) end (c) with the figure: “22" 

(V) Substitute the word and figure "regulation 8" occurring in sub¬ 
regulation (c) with the word and figure “Regulation 22.” 

(vl) Insert the following EXPLANATION below sub-regulation (c): 

“ EXPLANATION : For the purpose of this Regulation, the term 'yeaf 
shall be construed not as meaning of a calendar year in which duty is 
performed but as meaning twelve months of actual duty in a Vacation 
Department.” 

(vH) Insert the following as NOTE-1 and NOTE-2 below the explanation 
to sub-regulation (c): 

“ NOTE-1 : An employee entitled to vacation shall be considered to have 
availed himself of a vacation or a portion of a vacation unless he has 
been required by general or special order of a higher authority to forgo 
such vacation or portion of a vacation. 

Provided that If he has been prevented by such order from enjoying 
more than fifteen days of the vacation, he shall be considered to have 
availed himself of no portion of the vacation. 

NOTE-2: When an employee serving in a Vacation Department 
proceeds on leave before completing a full year of duty, the earned 
leave admissible to him shall be calculated not with reference to the 
vacations which fall during the period of actual duty rendered before 
proceeding on leave but with reference to the vacation that falls during 
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the year commencing from the date on which he completed the previous 
year of duty." 

(vlll) Delete the proviso under sub-regulation (c) and substitute with the 
following, renumbering it as sub-regulation (d): 

“ (d) The earned leave under the regulation at the credit of an employee 
at the close of the previous half-year shall be carried forward to the next 
half-year, subject to the condition that the leave so carried forward plus 
the credit for the half-year do not exceed the maximum limit of 300 
days.” 

(lx) Insert the following as NOTE-1 below sub-regulation (d): 

‘‘ NOTE-1: The facility of crediting of unavailed portion of joining time 
shall be admissible to persons serving in Vacation Departments in 
accordance with the provisions of sub-clause (ii) of clause (a) of 
Regulation 22.” 

(x) Insert the following as NOTE-2 below sub-regulation (d): 

‘‘ NOTE-2 : Combination of vacation with Casual leave permissible: 

Since vacation is deemed as duty under FR 82(b) there would be no 
objection to combining it with casual leave which is also treated as duty.” 

(xi) Insert the following as NOTES below sub-regulation (d): 

" NOTE-S : Traveliing Allowance under S.R, 142 for recaii from 
vacation In public Interest: 

Where journeys are necessitated by compulsory recall from vacation to 
duty in public interest, TA will be admissible as for recall from leave, 
treating vacation as leave under SR 142. All the terms and conditions 
stipulated in SR 142 will be applicable in such cases." 

26. Amendments to Regulation 10 (a) & (b): 

(I) Renumber Regulation 10 as Regulation 25 and insert a heading 






54 


THE GAZETTE OF INDIA. EXTRAORDINARY 


[P/^u<t 11—Sf c. .'1(1)1 


" Half- pay Leave " 

(II) Renumber clause (a) of sub-regulation (1) as sub-regulation (1) and 
substitute with the following. 

‘(1) The half-pay leave account of every employee (other than those 
serving in vacation Departments) shall be credited with half pay leave in 
advance, in two instalments of ten days each on the first day of January 
and July of every calendar year." 

(lit) Insert the following as sub-regulation 2: 

“(2)(a) The leave shall be credited to the said leave account at the rate of 
% days for each completed calendar month of service which he is likely 
to render in the half-year of the calendar year. 

(b) The credit for the half-year in which an employee is due to retire 
or resigns from the service shall be allowed at the rate of % days per 
completed calendar month upto the date of retirement or resignation. 

(c) When an employee is removed or dismissed from service or dies 
while in service, credit of half pay leave shall be allowed at the rate of 
days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from 
service or dies in service. 

(d) Where a period of absence or suspension of an employee has 
been treated as 'dies non' in a half year, the credit to be afforded to his 
half-pay leave account at the commencement of next half-year, shall be 
reduced by one-eighteenth of the period of 'dies non' subject to a 
minimum of 10 days." 

(Iv) Delete sub-clause (a1) of sub-regulation 1. 

(V) Renumber clause (b) of sub-regulation (1) as sub-regulation (3). 

(vl) Insert the following as sub-regulation (4): 
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‘'(4) While affording credit of half-pay leave, fraction of a day should be 
rounded off to the nearest day. 

Provided that In the case of an employee not in permanent employ 
or quasi - permanent employ, no half pay leave shall be granted unless 
the authority competent to grant leave has reasons to believe that the 
employee will return to duty on its expiry except in the case of an 
employee who has been declared completely and permanently 
incapacitated for further service by a medical authority.” 

(vll) Insert the following as NOTE below sub-regulation (4): 

" NOTE: The authority empowered to grant leave is not empowered to 
alter the nature of leave, though he has the power to refuse or revoke 
leave at any time according to the exigencies of the public service. 
There is no restriction on an employee at his option being granted half 
pay leave even when earned leave is due to him." 

27. Amendments to Regulation 10(c). 

(I) Insert a sub-heading Commuted Leave above sub-regulation (c) of 
Regulation 10. 

(il) Renumber Regulation 10(c) as Regulation 26 and insert the figure (1) 
in brackets to denote it as a sub-regulation. 

(Mi) Renumber sub-clauses (I) and (ii) of sub-regulation (c) as sub¬ 
clauses (a) and (b) respectively. 

(Iv) Renumber sub-regulation (c)(iii) as sub-regulation (1-A). 

(v) Renumber sub-clause (Hi) as sub-regulation (2) and substitute with 
the following: 

“ (2) Where an employee, who has been granted Commuted Leave 
resigns from service or at his request permitted to retire voluntarily 
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without returning to duty, the commuted leave shall be treated as half 
pay leave and the difference between the leave salary in respect of 
commuted leave and half pay leave shall be recovered: 

Provided that no such recovery shall be made if the retirement is by 
reason of ill health incapacitating the employee for further service or in 
the event of his death. 

NOTE : Commuted leave may be granted at the request of the 

I 

employee even wher^ earnedJeave is due to him.” 

(vl) Insert the following as NOTE-1 and NOTE-2 below sub-regulation 
( 2 ): 

" NOTE-1 : Commuted Leave upto 60 days without medical 
certificate to female employees on adoption of a child: 

A female employee, on adoption of a child, may be granted Commuted 
Leave not exceeding 60 days without production of a medical certificate 
alongwith leave of the other kind due and admissible (including Leave 
not due) for a period of upto one year or till such time the child is one 
year old, whichever is earlier. However, this facility will not be admissible 
in case she is already having two surviving children at the time of 
adoption. 

NOTE- 2: Notwithstanding the requirement of production of medical 
certificate contained in sub-regulation (1) of Regulation 26 or sub¬ 
regulation (1) of Regulation 27, Commuted Leave for a period not 
exceeding 60 days may be granted in continuation of Maternity Leave 
granted under sub-regulation (1) of Regulation 6 of the Mormugao Port 
Employees’ (Supplementary Leave) Regulations, 1966 alongwith other 
leave of the kind due and admissible (including Leave not due) upto a 
maximum of one year. If applied for.” 
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28. Amendments to Reauiation lOfd^: 

(I) Insert a sub-heading “ LEAVE NOT DUE " above sub-regulation (d) of 
Regulation 10. 

(li) Renumber Regulation 10(d) with Explanation thereunder as 
Regulation 27 and substitute with the following: 

“(1) Save in the case of leave preparatory to retirement, leave not due 
may be granted to an employee in permanent employ or quasi¬ 
permanent employ limited to a maximum of 360 days during the entire 
service on medical certificate, subject to the following conditions: 

(a) the authority competent to grant leave is satisfied that there is 
reasonable prospect of the employee returning tp duty on its expiry; 

(b) leave not due shall be limited to the half pay leave he is likely to 
earn thereafter; 

(c) leave not due shall be debited against the half pay leave the 
employee may earn subsequently." 

(iii) Delete Clause (6) of sub-regulation (d). 

(Iv) Renumber clause (8) of sub-regulation (d) as sub- regulation (2) and 
substitute as under: 

“(2) Leave not due may also be granted to such of the temporary 
employees as are suffering from T.B., Leprosy, Cancer or mental illness, 
for a period not exceeding 360 days during entire service, subject to 
fulfillment of conditions in clauses (a) to (c) of sub-regulation (1) and 
further subject to the following conditions viz: - 

(i) that the employee has put in a minimum of one year’s service. 

(ii) that the post from which the employee proceeds on leave is likely to 
last till his return to duty; and 
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(j|i) that the request for grant of such leave is supported by a medical 
certificate as envisaged in Clauses (c) and (d) of sub-regulation (2) of 
Regulation 28.” 

(v) Renumber clause (2) of sub-regulation (d) as sub-regulation (2) and 
substitute as under: 

“2(a) Where an employee, who has been granted leave not due resigns 
from seivice or at his request permitted to retire voluntarily without 
returning to duty, the leave not due shall be cancelled, his resignation or 
retirement taking effect from the date on which such leave had 
commenced, and the leave salary shall be recovered. 

(b) Where an employee, who having availed himself of leave not due 
returns to duty but resigns or retires from service before he has earned 
such leave, he shall be liable to refund the leave salary to the extent the 
leave has not been earned subsequently: 

Provided that no leave salary shall be recovered under Clause (a) or 
Clause (b) if the retirement is by reason of ill-health incapacitating the 
employee for further service or in the event of his death: 

Provided further that no leave salary shall be recovered under Clause 
(a) or Clause (b), if the employee is compulsorily retired prematurely 
under Regulation 41 of the Mormugao Port Employees’ (Pension & 
Gratuity) Regulations, 1966 or is retired under Fundamental Regulation 
56(j) or Fundamental Regulation 56(1)." 

(vl) Delete clause (3) of sub-regulation (d). 

(vll) Insert the following as NOTE-1 below sub-regulation 2: 

“ NOTE-1 : Medical authorities for recommending leave in cases of 
Tuberculosis and Leprosy: 
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The appropriate medical authority in the case of employ©^ suffering 
from Tuberculosis will be - 

(i) the employee's authorised medical attendant; 

(ii) the Medical Officer-in-charge of a recognised sanstorium in the 
case of an employee undergoing treatment in a recognised sanatorium; 

(iii) a Tuberculosis Specialist recognised as such by tfie State 
Administrative Medical Officer concerned in the case of an employ©© 
receiving treatment at his residence; and 

(iv) a qualified Tuberculosis Specialist or a Civil Surgeon in the case of 
an employee suffering from tuberculosis, other than pulmonary 
tuberculosis. 

The appropriate medical authority in cases of employees suffering 
from Leprosy will be - 

(i) the employee’s authorised medical attendant or a Civil Surgeon; or 

(ii) the Medical Officer-in-charge of a recognised leprosy institution 
where the patient is undergoing treatment; or 

(iii) a Specialist in leprosy recognised as such by the State 
Administrative Medical Officer concerned ” 

(vlll) Insert the following as NOTE-2 below sub-regulation 2: 

'‘ NOTE-2: Medical Certificate not necessary for LND in c^nt ltiyaHon 
of Maternity Leave: 

Notwithstanding the requirement of production of medical certificate 
contained in sub-regulation (1) of Regulation 26 or sub-regulation (1) of 
Regulation 27, Leave not due upto a maximum of one year may if 
applied for, be granted In continuation of Maternity Leave granted under 
sub-regulation (1) of Regulation 6 of the Mormugao Port Employees’ 
(Supplementary Leave) Regulations, 1966." 
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29. Amendmentt to Regulation 13: 

(I) Renumber the existing Regulation 13 as Regulation 28. 

(II) Renumber sub-reguiation (a) as sub-regulation (1) and clauses (i) 
and (ii) as clauses (a) and (b) respectively. 

(III) Renumber sub-regulation (b) as sub-regulation (2), delete clause 
and renumber the remaining clauses as (a), (b) and (c) respectively and 
substitute as follows: 

*(2) Unless the Board in view of the exceptional circumstances of the 
case otherwise determines, no employee, who is not in permanent 
employ or quasi-permanent employ, shall be granted extraordinary leave 
on any one occasion in excess of the following limits:- 

(a) three months; 

(b) six months, where the employee has completed one year’s 
continuous service on the date of expiry of leave of the kind due and 
admissible under these regulations, including three months’ 
extraordinary leave under Clause (a) and his request for such leave 
is supported by a medical certificate as required by these 
regulations; 

c) eighteen months, where the employee who has completed one year’s 
continuous service is undergoing treatment for - 
(i) Pulmonary Tuberculosis or Pleurisy of tubercular origin in a 
recognised sanatorium; 

NOTE - The concession of extraordinary leave up to eighteen months 
shall be admissible also to an employee suffering from Pulmonary 
Tuberculosis or Pleurisy of tubercular origin who receives treatment at 
his residence under a tuberculosis specialist recognised as such by the 
State Administrative Medical officer concerned and produces a 
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certificate signed by that specialist to the effect that he is under hi^ 
treatment and that he has reasonable chances of recovery on the expiry 
of the leave recommended." 

(Iv) Renumber sub-clause (2) as sub-clause (ii) and sub-clause (3) as 
sub-clause (Hi). 

(V) Insert the following as sub-clause (iv): 

“(iv) Cancer or for mental illness in an institution recognised for the 
treatment of such disease or by a Civil Surgeon or Staff Surgeon or a 
specialist in such disease.” 

(vl) Renumber clause (iv) of sub-regulation (b) as clause (d) and 
substitute the figure “(1)” in brackets with the letter “a." 

(vll) Delete clause (v) of sub-regulation (b) with the Explanation (1) and 
clause (2) thereunder 

(vlll) Insert the following as sub-regulation 3: 

"(3) (a) Where an employee is granted extraordinary leave in relaxation 

of the provisions contained in Clause (d) of sub-regulation (2), he shall 

be required to execute a bond in Form 6 undertaking to refund to the 
«* 

Board the actual amount of expenditure incurred by the Board during 
such leave plus tiiat incurred by any other agency with interest thereon 
in the event of his not returning to duty on the expiry of such leave or 
quitting the service before a period of three years after return to duty. 

(b) The bond shall be supported by sureties from two permanent 
employees having a status comparable to or higher than that of the 
employee.” 

(>x) (a; Renumber sub-regulation (3) as sub-regulation (4). 

(b) Substitute the words "maternity leave should” occurring between 
the words: "if intervened by " and "be treated" with the following words: 
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* any other kind of leave, shall." 

(c) SubsiitutB the words" clause (b) of Regulation 13" with the 
words: * sub-regulation (2)." 

Delete sub-regulations (4) and (5). 

(^1) Insert the following as NOTE below sub-regulation (4): 

" NOTE : EOL cannot run concurrently v/tth notice tn case of 
voluntary retirernent: 

“Extraordinary Leave” cannot be termed as leave standing to the credit 
of an employee and, therefore. It cannot run concurrently with the period 
of notice given by him for seeking voluntary retirement.” 

30. New Regulation 29: 

(I) Insert the following as a new Regulation 29: 

" 29 . Laave to probationer, a person on probation and an apprentice : 

(1) (a) A probationer shall be entitled to leave under these regulations if 
he had held his post substantively otherwise than on probation. 

(b) If, for any reason. It is proposed to terminate the services of a 
probationer, any leave which may be granted to him shall not extend. 

(i) beyond the date on which the probationary period as already 
sanctioned or extended expires, or 

(ii) beyond any earlier date on which his services are terminated by 
the orders of an authority competent to appoint him. 

(2) A person appointed to a post on probation shall be entitled to leave 
under these regulations as a temporary or a permanent employee 
according as his appointment is against a temporary or a permanent 
post; 
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Provided that where such person already holds a lien on a 
permanent post before such appointment, he shall be entitled to leave 
under these regulations as a permanent employee. 

(3) An apprentice shall be entitled to - 

(a) leave, on medical certificate, on leave salary equivalent to half 
pay for a period not exceeding one month in any year of 
apprenticeship. 

(b) extraordinary leave under Regulation 28.” 

31. New Regulation 30: 

Insert the following as new Regulation 30: 

“30. Persons re-employed after retirement: 

In the case of a person re-employed after retirement, the provisions of 
these regulations shall apply as if he had entered Board’s service for the 
first time on the date of his re-employment.” 

32. Amendments*to Regulation 6-B 

(i) Renumber the existing Regulation 6B as Regulation 31. 

(II) Substitute the words and figures “120 or 160 days, as the case may 
be as prescribed in regulation B” with the words and figures: " 300 days.” 

(III) Substitute clause (b) of sub-regulation (2) with the following: 

“(b)The employee on foreign service shall also be allowed to encash the 
earned leave at his credit on the date of his retirement in the manner 
provided in sub-regulation (2) of Regulation 32.” 

(Iv) Delete clause (c) along with the footnote of sub-regulation 2. 

(v) Insert the following as a new sub-regulation (3): 
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" (3) Where an employee is on foreign service in or urrder local body 
other than the one mentioned in Clause (a) of sub-regulation (2), leave 
preparatory to retirement shall be admissible to him only when he quits 
duty under the foreign employer; 

Provided that where the employee continues in service under such 
foreign employer, the employee shall not be eligible for grant of cash 
payment in lieu of leave under Regulation 32.” 

33. Amendments to Regulation 7. 

(I) Renumber the existing Regulation 7 as Regulation 32 and substitute 
the existing heading-. “ LEAVE OTHER THAN REFUSED LEAVE NOT 
TO BE GRANTED BEYOND THE DATE OF RETIREMENT" with the 
following heading: 

“ 32. Leave/Cash payment in lieu of leave beyond the date of 
retirement compulsory retirement or quitting of service: " 

(llj Substitute sub-regulation (1) with clauses (a) and (b) thereunder with 
the following: 

(1) No leave shall be granted to an employee beyond - 

(a) the date of his retirement, or 

(b) the date of his final cessation of duties, or 

(c) the date on which he retires by giving notice to Board or he is 
retired by Board by giving him notice or pay and allowances in 
lieu of such notice, in accordance with the terms and conditions of 
his service, or 

(d) the date of his resignation from service. 

(2) (a) Where an employee retires on attaining the normal age 
prescribed for retirement under the terms and conditions governing his 
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service, the authority competent to grant leave shall suo motu issue an 
order granting cash equivalent of leave salary for earned leave, if any, at 
the credit of the employee on the date of his retirement, subject to a 
maximum of 300 days. 

(b) The cash equivalent under Clause (a) shall be calculated as follov^ 
and shall be payable in one lump sum as a one-time settlement 
No House Rent Allov^ance or Compensatory (City) Allowance shall be 


payable ~ 

Pay admissible on 

Number of days of 


the date of retire¬ 

unutilised earned 


ment p/us dearness 

leave at credit on 


allowance admissible 

the date of retire¬ 


on that date. 

ment subject to 

Cash = 

30 X 

maximum of 300 

Equivalent 


days. 


(3) The authority competent to grant leave may withhold whole or part of 
cash equivalent of earned leave in the case of a employee who retires 
from service on attaining the age of retirement while under suspension 
or while disciplinary or criminal proceedings are pending against him, if 
in the view of such authority there is a possibility of some money 
becoming recoverable from him on conclusion of the proceedings 
against him. On conclusion of the proceedings, he will become eligible to 
the amount so withheld after adjustment of Board dues, if any." 

(Hi) Number the proviso below clause (b) of sub-regulation (1) as sub¬ 
regulation 4 and substitute as follows: 

“4(a) Where the service of an employee has been extended in the 
interest of public service beyond the date of his retirement, he may be 
granted. 


701 GI/2000—5 





66 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[PartII—S i'/’ 3(i)| 


(i) during the period of extension, any earned leave due in respect of 
the period of such extension plus the earned leave which was at his 
credit on the date of his retirement subject to a maximum of 180 
days/300 days, as the case may be, as prescribed in Regulation 22. 

(ii) after expiry of the period of extension, cash equivalent in the 
manner provided in sub-regulation (2) in respect of earned leave at 
credit on the date of retirement, plus the earned leave earned during 
the period of extension, reduced by the earned leave availed of during 
such period, subject to a maximum of 300 days. 

(b) The cash equivalent payable under sub-clause (ii) of clause (a) of 
this sub-regutation shall be calculated in the manner indicated in Clause 
(b) of sub-regulation (2) above." 

34. Amendments to sub-regulation (6) of Regulation 7: 

Renumber clause (1) of sub-regulation (6) of Regulation 7 as sub¬ 
regulation (5) of Regulation 32 and substitute as follows: 

“(5) An employee^ who retires or is retired from service in the manner 
mentioned in Clause (c) of sub^reguiation (1), may be granted suo motu, 
by the authority competent to grant leave, cash equivalent of the leave 
salary in respect of earned leave at his credit, subject to a maximum of 
300 days and also in respect of all the half pay leave at his credit 
provided this period does not exceed the period between the date on 
which he so retires or is retired from service and the date on which he 
would have retired in the normal course after attaining the age 
prescribed for retirement under the terms and conditions governing his 
service. The cash equivalent shall be equal to the leave salary as 
admissible for earned leave and/or equal to the leave salary as 
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admissible for half pay leave plus dearness allowance admissible on the 
leave salary for the first 300 days, at the rates in force on the date the 
employee so retires or is retired from service. The pension and pension 
equivalent of other retirement benefits and adhoc relief/graded relief on 
pension shall be deducted from the leave salary paid for the period of 
half pay leave, if any, for which the cash equivalent is payable. The 
amount so calculated shall be paid in one lump sum as a one-time 
settlement. No House Rent Allowance or Compensatory (City) 
Allowance shall be payable. 

Provided that if leave salary for the half pay leave component falls short 
of pension and other pensionary benefits, cash equivalent of half pay 
leave shall not be granted. 

(5-A) Where an employee is compulsorily retired as a measure of 
penalty under the provisions of the Mormugao Port Employees’ 
(Classification, Control & Appeal) Regulations, 1964, and the disciplinary 
authority has not imposed any reduction in the amount of his pension 
(including gratuity) under the Mormugao Port Employees (Pension & 
Gratuity) Regulations, 1966, the authority competent to grant leave shall 
suo motu issue an order granting cash equivalent of leave salary for 
earned leave, if any, at credit of the employee on the date of such 
retirement, subject to a maximum of 300 days in the manner indicated in 
Clause (b) of sub-regulation (2), 

(6) (a) (i) Where the services of an employee are terminated by notice or 
by payment of pay and allowances in lieu of notice, or otherwise in 
accordance with the terms and conditions of his appointment, he may be 
granted, suo motu, by the authority competent to grant leave, cash 
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equivalent In respect of earned leave at his credit on the date on which 
he ceases to be in service subject to a maximum of 300 days; 

(ii) If an employee resigns or quits service, he may be granted suo motu, 
by the authority competent to grant leave, cash equivalent in respect of 
earned leave at his credit on the date of cessation of service, to the 
extent of half of such leave at his credit, subject to a maximum of 150 
days; 

(iii) An employee who is re-employed after retirement may on termination 
of bis re-employment, be granted, suo motu, by the authority competent 
to grant leave, cash equivalent in respect of earned leave at his credit on 
the date of termination of re-employment, subject to a maximum of 300 
days, including the period for which encashment was allowed at the time 
of retirement. 

(b) The cash equivalent payable under Clause (a) shall be calculated in 
the manner indicated in Clause (b) of sub-regulation (2) and for the 
purpose of computation of cash equivalent under sub-clause (iii) of 
Clause (a), the pay on the date of the termination of re-employment shall 
be the pay fixed in the scale of post of re-employment before adjustment 
o^ pension and pension equivalent of other retirement benefits, and the 
dearness allowance appropriate to that pay.” 

35. Amendments to Regulation 8B : 

Renumber the existing Regulation SB as Regulation 32-A. 

35. Renumber the existing Regulation 8-C as Regulation 32-B. 

37. Amendments to sub-reaulattons (3) and 4 of Reflulation 7. 


[Hmll—3(i)] 


■Hror ^ TTsm ; ■vrffT^TrT^ 


69 


(I) Renumber sub-regulation (3) as Regulation 32-C and substitute as 
follows: 

'32"C Cash equivalent of leave salary In case of death In service: 

In case an employee dies while in service, the cash equivalent of the 
leave salary that the deceased employee would have get had he gone 
on earned leave that wouid have been due and admissible to him but for 
the death on the date immediately following the death and in any case 
not exceeding leave salary for 300 days, shall be paid to his family in the 
manner specified in Regulation 32-D without any reduction on account of 
pension equivalent of death-cum-retirement gratuity. 

NOTE : - In addition to the cash equivalent of leave salary admissible 
under this regulation, the family of the deceased employee shall also be 
entitled to payment of dearness allowance only as per orders issued in 
this behalf separately." 

(iO Delete sub-regulations (4) and (5). 

38. NEW REGULATION 32-D: 

Insert the following as a new Regulation 32-D: 

“32-D. Cash equivalent of leave salary in case of invalidation from 
service : 

An employee, who is declared by a medical authority to be completely 
and permanently incapacitated for further service may be granted, suo 
motu, by the authority competent to grant leave, cash oquivalent of 
leave salary in respect of leave due and admissible, on the d?te of his 
invalidation from service, provided that the period of leave for 'which he 
is granted cash equivalent does not extend beyond the date on which he 
would have retired in the normal course after attaining the age 
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prescribed for retirement under the terms and conditions governing his 
service. The cash equivalent thus payable shall be equal to the leave 
salary as calculated under sub-regulation (5) of Regulation 32. An 
employee not In permanent employ or quasi-permanent employ shall 
not, however, be granted cash equivalent of leave salary in respect of 
half pay leave standing at his credit on the date of his invalidation from 
service." 

39. NEW REGULATION 32-E 

Insert the following as a new Regulation 32-E: 

“32-E Payment of cash equivalent of leave salary In case of death 
etc of employee: 

In the event of the death of an employee while in service or after 
retirement or after final cessation of duties but before actual receipt of its 
cash equivalent of leave salary payable under Regulation 32, 32-B and 
32-C, such amount shall be payable - 

(i) to the widow, an<i if there are more widows than one, to the eldest 
surviving widow if the deceased was a male employee, or to the 
husband, if the deceased was a female employee; 

EXPLANATION - The expression “ eldest surviving widow” shall be 
construed with reference to the seniority according to the date of the 
marriage of the surviving widows and not with reference to their ages; 

(li) falling a widow or husband, as the case may be, to the eldest 
surviving son; or an adopted son; 

(iii) failing (i) and (ii) above, to the eldest surviving unmarried 

daughter; 

(iv) falling (i) to (iii) above, to the eldest surviving widowed daughter; 
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(v) failing (i) to (iv) above, to the father; 

(vi) failing (i) to (v) above, to the mother; 

(vii) failing (i) to (vi) to the eldest surviving brother below the age of 
eighteen years; 

(viii) failing (i) to (vii) above, to the eldest surviving unmarried sister; 

(ix) failing (i) to (viii) above, to the eldest surviving widowed sister; 

(x) failing (i) to (ix) above, to the eldest surviving married daughter; and 

(xi) failing (i) and(x) above, to the eldest child of the eldest predeceased 
son,” 

40. NEW REGULATION 32-F: 

(I) Insert the following as a new Regulation 32-F: 

"32-F. Cash equivalent of leave salary in case of permanent 
absorption in public sector undertaking/ autonomous body wholly 
or substantially owned or controlled by the Central/ State 
Government: 

An employee who has been permitted to be absorbed in a service or 
post in or under a corporation or company wholly or substantially owned 
or controlled by the Central Government or State Government or in or 
under a body controlled or financed by one or more than one such 
Government shall be granted suo motu by the authority competent to 
grant leave cash equivalent of leave salary in respect of earned leave at 
his credit on the date of absorption, subject to a maximum of 300 days. 
This will be calculated in the same manner as indicated in Clause (b) of 
sub-regulation (2) of Regulation 32.” 

(II) Insert the following as NOTE-1: 
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" NOTE-I : Cash aquivaten! of leave salary for —mad leave to ba 
paid In cases of voluntary ratiremant/ premature retirement 
/Invalidation even If the period goes beyond the date of 
superannuation: 

Encashment of Earned Leave due and admissible may be allowed in 
cases of premature/voluntary retirement or retirement on 
superannuation, even if this exceeds the period between the date on 
which the employee retires and the date on which he would have retired 
in the normal course on superannuation.” 

(Ill) /nsert the following as NOTE-2: 

" NOTE-2 : Benefit of Increment falling due during leave In the case 
of death while on leave: 

In the case of an employee who dies while on any kind of leave for 
which leave salary is payable, a lumpsum ex-gratia payment, in addition 
to the normal entitlements under leave regulations, may be allowed to 
the member of his family as specified in Regulation 32-E. The ex-gratia 
payment shall be equivalent to the difference between the amount of 
leave salary as well as cash equivalent of leave salary admissible as per 
regulations and 32-C of the M.P.E (Leave) Regulations, 1964 and the 
amount of leave salary as well as cash equivalent of leave salary which 
would have been admissible If the benefit of the increment falling due 
during currency of leave period up till date of death was allowed from its 
due date without waiting for rejoining duty of the employee. The Head of 
Department may Issue the necessary order sanctioning the amount of 
ex-gratia in each individual case." 

(Iv) Insert the following as NOTES: 
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“ NOTE-3: Exemption from Income-tax . In computing the total income 

of a previous year of any person, any payment received by an employee 

as the cash equivalent of the leave salary in respect of the period of 

earned leave at his credit at the time of his retirement on superannuation 

or otherwise shall not be liable to income-tax.” 

(v) Insert the following as NOTE-4: 

" NOTE-4 : To persons retiring with CPF benefits: 

In case of persons retiring with CPF beneftts, the amount of employer’s 

contribution plus the interest thereon, and the amount of gratuity 

received may be treated as pensionary benefits. For purpose of 

calculating the pension, the following formula may be adopted:- 

Total amount of employer’s contribution to 
CPF plus Interest till the date of retirement . 

Pensions Commutation factor as per age on 
next birthday x 12. 

For calculating the pension equivalent of gratuity (PEG), the formula will 
be as follows. - ^ 

PEG = _ Gratuity _ 

Commutation factor x 12. 

41. Amendments to Regulation 14: 

(I) Renumber Regulation 14 as Regulation 33. 

(II) Delete sub-regulations (5) and (6a). 

(ill) Renumber clause (b) of sub-regulation (6) as sub-regulation (5) and 
substitute the words: 

“ Where such employee is re-employed during such leave, he shall also 
be entitled during such leave to leave salary as admissible under this 
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regulation reduced by the amount of ” occurring at the beginning of the 
clause with the following words: 

“ In the case of an employee who is granted leave earned by him during 
the period of re-employment, the leave salary shall be based on the pay 
drawn by him exclusive of the." 

(Iv) Delete the proviso below clause (b) of sub-regulation (6). 

(V) Delete clause (c) of sub-regulation (6). 

(vl) Insert the following as a new sub-regulation (6): 

"6(a) If in the case of an employee who retires or resigns from the 
service, the leave already availed of is more than the credit so due to 
him, necessary adjustment shall be made in respect of leave salary, if 
any, overdrawn. 

(b) Where the quantum of earned leave already availed of by an 
employee who is dismissed or removed from service or who dies while 
In service is in excess of the leave credit under Clause (b) of sub¬ 
regulation (2) of Regulation 23, the overpayment of leave salary shall be 
recovered in such cases.” 

42. New Regulation 34 . 

Insert the following as a new Regulation 34: 

"34. SAVING : All the existing instructions, which are not contrary to any 
of the provisions of these Regulations and ail instructions, which cover 
matters not specifically covered by these Regulations, shall continue to 
be in force until they are amended, modified or cancelled." 

43. New Regulation 35: 

(I) Insert a heading V - MISCELLANEOUS ” above the following new 
Regulation to be inserted as Regulation 35. 
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(il) insert the following as a new Regulation 35: 

"35 ADOPTION OF CENTRAL GOVERNMENT’S ORDERS/ 
INSTRUCTIONS/RULES: 

In applying the foregoing regulations and in respect of matters not dealt 
within these Regulations, the Central Civil Services (Leave) Rules, 1972 
and the orders/ instructions of the Central Government issued 
thereunder from time to time shall be followed insofar as they are not 
inconsistent with the provisions of these Regulations, subject to such 
exceptions and modifications as the Board may from time to time 
determine." 

44. New Regulation 36 : 

Insert the following as a new Regulation 36: 

"36. RELAXATION OF THE PROVISIONS AND REGULATIONS IN 
INDIVIDUAL CASES: 

When the Board is satisfied that the operation of any one of these 
Regulations causes or is likely to cause undue hardship in any particular 
case, it may by order, notwithstanding anything contained in these 
Regulations, for reasons to be recorded in writing dispense with or relax 
frie requirements of that regulation to such extent and subject to such 
exceptions and conditions as it may consider necessary for dealing with 
the case in a just and equitable manner. 

Provided that no such order shall be made except with the 
approval of the Central Government.” 

45. Renumber the existing Regulation 15 as Regulation 37. 
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FOOT-MOTE : Principal Regulations: G.S.R. no. 964 dated 2.2.64 
notified in the Gazette of India dated 1.7.64. 

SUBSEQUENT AMENDMENTS . 

1. G.S.R. no. 1174(E) dated 14.12.88 

2. G.S.R. no. 180(E) dated 25.3.91 

3. G.S.R. no. 274(E) dated 23.5.97 

4. G.S.R. no. 335(E) dated 4.6.98 

5. G.S.R. no. 364(E) dated 19.5.99 
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